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MOAITIKH EZQTEPIKQON ANA®OPQN KAI AlOKAAYWEQN NMAPANOMQN ETAIPIKQN MPAZEQN
(N. 4990/2022) KAI MPOZTAZIAZ TOY EPTAZOMENOY (WHISTLEBLOWER)

1. EIZArQrH

H GALENICA A.E. (tou Aourtov kal n «Etaipia») uloBetel tnv mapolod TTOALTIKN avadopwV Kal
KatayyeAlwv (tou AotrtoU n «lMoATikh»), N ormoia €ival TPOCAPUOCHEVN OTIC VEEC KAVOVIOTIKEC
ATIALTAOELC KAl OTIC OlEBVEIC BEATIOTEC TIPAKTIKEC.

H MoAtikr) cupBAMEL OTNV eviocxuon TNE akepaldTnTag, Tne dladavelag, Tng Aoyodoaoiag kat
OTOV EVIOTIIOHO Kal oTnv ulobgtnon (evioxvovtag to 2Votnua Eocwtepikol EAEyXOU) KATAANAWY
OLOPOBWTIKWY UETPWY, KABWCE Kal otnv Tpootacia Twy £pyalOPevWY Kal TwWV CUHGEPOVIWY TNG
Etaipiac.

2TV ediwén autn tng Etalpiag va emtuyxAavel tTnv amoteAEoPaTIKOTEPN CUPHOPdPWON HE
TO OLAPKWC HETABANOMEVO VOULKO TTAAiclo, TIAPAVOUECG TIPAEELG Kal TtapaAeielg, TTOAMEC dopeEg
QKOUOLEC KAl Hn OKOTUHEG, eival duvatdv va TpokaAEéoouv coBapn PAABN OTIC TTAPAYWYIKEG,
EUTIOPLKEG KAl ETIXELPNOLAKEG OPAOCTNPLOTNTEG TNG EMIXEIPNONG Kal ocuvakoAouBa, va enipEpouy
ocoBapn BAABN otn B€on, otn priun, 0To KUPOC, OTNV UTIOCTACH Kal oTnv aglotiotia tng (tdéco evavtl
TWV epyalopPEVWY TNC, TWV CUVEPYATWY KAL TIEAATWY TNC, 000 KAL EVAVTL TWV WOLWTIKWY KAl dnpociwy
dOpEWV TIOU EUTIAEKOVTAL OTO ETIXELPEV TNG, OTMWC OE XPNHATOTIOTWTIKA WBPUHATA, EAEYKTIKEG
QAPXEC, K.ATL.).

H GALENICA A.E. evBappUvel kal eTiITpETEL 0 KABE £pyalOEVO AAAA Kal o€ KABE ouvepyATn
KAl ETIXEPNUATIKO etaipo (TeAdtn, mpopnBeutn, K.AT.) 1 Tpito, va amokaAuyel (avadéepel-
KatayyeiAel) evdosTalplkd, eTANYILEG | TIAPAVOUEC CUUTIEPLPOPEG, HE TPOTIO EUTILOTEUTIKO N
AVWVUHO, WOTE va PNV dLaKIVOUVEVEL TN OXECN TOU (EPYACLAKN, CUVEPYATIKI AAAA Kal TIPOCWTILKN)
HE Ta eTAlPIKA Opyava Kal va artodUyeL TNV 0 BAPOC TOU €KBeoN og evOEXOUEVA «aVTITTIOVA» ATIO TOUC
Byopevouc.

Me tnv MoAwtikr opidovtatl ol apxEg Kal To TAaiclo, Ttou edpappoleTal e KOO va CUHBAAEL
aroteAeopatikd oto va AdBel n Etapia yvwon Kpiolpwy yEYovOTWY KAl VA CUYKEVIPWOEL TG
avaykaieg mAnpodopieg katl oTolxeia, Wote va emeéepyaoTtel, SIEPEVUVNOEL KAL EV TEAEL QVTIHETWTTIOEL
EYKAIPWC TIC ETTEPXOUEVEC OUVETIELEG TOUC. H dlaxeiplon kat dlepelivnon Twyv avadpopwy yivetal e
QAVTIKELPEVIKOTNTA, EXEULOELA KAl aveapTnaoia kal ue ceBACHO TIPOC OAOUC TOUC EPTIAEKOUEVOUC.

H GALENICA A.E. diaBeBalwvel 0TL N TpooTAGCiA TOU TIPOCWTIOU Ttou anodacilel va avadEpel
TIAPAVOUEC CUMTIEPLPOPEG TIOU UTIETECAV OTNV avtiAndn Tou amod Tuxov avtimowva, Kabwg Katl n
Ttpootacia Twy MPOCWTIKWY 0£B0UEVWY TOCO TWV avadpePOVIwy 0G0 Kal Twv avadpepopEVWY eival
dwTKNA¢ onpaciagyla tnv emtuxia tng MoATkAg Kat Tnv emntiteuén twy okomtwyv tou N. 4990/2022, cta
TAaiola Twv apxwy tngAoyodoaoiag, Tng dtaddavelag, TN KOWWVLIKAE EVBLVNG KAl TNE TTPooTaciag tou
dnuoociou cupdEPOVTOG, oTa omoia TTAaioLa eTISLWKEL TTAvVTA va Kiveital n Etapia.

H epappoyn tng MoAtikhAg €xeL TN SUVAULKN va CUHBAAEL OTNV ATIOTEAECHATIKY EKTIAIdELON
TOU TIPOCWTILKOU KAl OTNV EVNHEPWON TOU KUKAOU TWV EEWETALPLKWY TIPOCWTIWY TIOU GUVOEOVTAL
ouvepyatikd pe tnv Etatpia. H MoAttikn amoteAel HEAETN ETILIOTAPEVNG ETIEEEPYATIAG KAL EXEL EYKPLOEL
arnd to AwowknTtikd ZupBoUAw (AZ) tng Etawpiag, deopevovtag avtnv otn dtachdAicn vdnAou
ETUMEDOL NOLKNC KAl ETTAYYEAUATIKAG CUUTIEPLPOPAC KAl TIAPEXOVTAG KABE £XEYYUO yla HNOEVIKA
avoxn oe TaPAVOUEC E€VEPYELEC KAl yld TNV TPOOTACia TwWV TPOCWTIWV TIOU Tpofaivouv ot
arnokaAUPELG Kal KatayyeAiec.

2. ZKonoz

Aedopévou 0Tl okottog Tou N. 4990/2022 sivat n dtacddaAion evog oAokAnpwpEVOU TTAALGiou
TIpooTAciag TWY TTIPOCWTIWY TTOU avapEPOLV TIAPABLACELS TOU EVWOLAKOU dIKaiou Kal n evowpdatwon
tng Odnyiag (EE) 2019/1937 tou Eupwraikou KowvoBouAiou kat tou ZupBouAiou, tng 23ng
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OktwPBpiouv 2019, OXETIKA Pe TNV TPOOCTACIA TWV TIPOCWTIWY TIOU avadEpouv TTapapLlaceL; Tou
dkaiou tng'Evwong (L 305), okotdg tng MoAttikn g eiva :

(a) o oplopOC TWV ApXWV KAl TOU TIAALGIOU TNG Asttoupyiag evog evOoeTalpIlKoU HNXAVIOHOoU
£YKALPOU EVIOTILOHOU Ttapafatikwy Kat {NHLoyovwy cuptepldopwyv Kal dlaxeiplong kat dlepevvnong
Twv avadopwv-katayyeAwV evtog tng Etalpiag,

(B) n evBappuvon oAwv dcolavadEpovtat oto Apbpo 4 va uttoBdrouv avadopd-katayyeAia,
o€ TEPIMTWOoN IOV UTIOTIECEL OTNV avtiAnyr Toug tapavopn cuphtepldpopd amo ooeg avadpEpoval
KATWTEPW OTO ApBpo 5, evtog tng Etapiag,

(y) n Adn kat epappoyn TwWV KATAMNAWY EMAVOPOWTIKWY HETPWY, HE OKOTO TNV
ATOKATACTACN TNE VOULUOTNTAC, TNV IPOCTACia TWY ePYAlOPEVWYV KAl TWV TPTWY,

(8) n MPOANYN kat n dlachaAlon TG £yKAlPNG KATACTOANG TwV TaPaBLACEWY EVTOG TNG
Etalpiag, pe okomo tn dtapkr dtaduAa&n Tou KUPOULC Kal TNG UTIOCTAGCHC TNC.

3. OPIZMOI ENNOIQN

lNa toug okoToU¢g Kal TV eppunveia tng MNMoAtikAg, oXUouv oL oplopoi TTou akoAouBouv. 2e
TEPITTTWON TIOU 0 OPLOHOC HLlag €vvolag oidetal amod tnv €0OVIKN 1 TNV KOWOTIKA vopoBeoia kat
KAAUTITEL TOUG OKOToUCG TG TMOAITIKNAG N YEVIKOTEPA TIC avAyKeC cupuopodwaong pe dlatdéelg
avaykaoTikoL dlkaiou, UTtEPLOXVEL O VOUOBETIKOC OPLOUOG :
(a) Avagopa ( KatayyeAia) sival n tapoxn, mpodoplkwe i YPATTWCE, TANPodopLwV i cadwy Kat
€UAOYWYV EKTIHACEWYV OXETIKA UE TIPAYHATIKEC  SUVNTIKEG TTAPAPBACELG OTO ECWTEPIKO TNG ETaipiag.
(B) Amtapadektn sival n avadopd ou avadepetal oe tapaBiacn mou dev gpTtintel oTo MEdIO TNG
MoAtiknc n dev eival cadng kat oplopevn | eVAoyn N eivat averidektn dlepelivnong N TPodnAwg
uTtepBoALKr, evw KakoBouAn sival n avadopd mou yivetal ev ywvwaoel Tou avadEpovtog oTL dev sival
aAnbng, sivat kakomotn | VoTEPOBOUAN KAl OTOXEVEL GOE OKOTIOUG GOXETOUCG Ao auTtoUg ToU
ETOLWIKOUV KL TIPOCTATEVOUV Ol OXETIKEC dLATAEELG (TT.X. EKBLACHOC eTalpiag, TTPOKANGN NBWKNG N
UAKKNG BAABNg oe ocuvadeAdo 1 efwteplkd ouvepydtn, €upecn mpowbnon cuppepovIWY
AVIAyWVIOTWYV I TPITWV K.ATL.).
() Avadépwv ival To puaoiko (Kat OxL VOUILKO) TIPOCWTIO, TIoU €XEL - KAl £iXe- CUPBATLKY oX€on HE
tnv Etalpia n anacyoAeitat-epyadetal o autnyv (Pe olaocdnmote puong cupBacn epyaciag, aopiotou
N OPLOPEVOU XPOVOU, TIANPOUC N HEPLKNC amacxoAnong, ocVuBaocn padnteiag, £€pyou, cLuBacn
EUHLOONC &VTIOARG, aoKOUPEVOL OLKNYOPOL, ETOXIOKO TIPOCWTIKO, K.ATL.) 1 Tpitog (meAdrng,
TIPOPNBEVTNC, UTIEPYOAABOC, EEWTEPLKOC CUVEPYATNC, K.ATL. KAl TO TIPOCWTILKO TOUC), TO OToio, HE
KAAN Ttiotn, avadEpel 1 amtokaAuttel TAnpodopiec oxeTIKA Ye TtapaBAceLg, TIC oToieg (TTAnpodopieq)
amnéktnoe otamiaiola n €€ adoppnc TnNc KATd Ta WE Avw epyaaciag f cuvepyaciag tou. 2Tnv avwtepw
&vvola eUTTTITEL Kal auTog TTou avadepel tapapldoelc Bacetl TTAnpodopLWwY TIOU ATIEKTNOE KATA TN
dldpkela tne dladikaciag mpoocAndng r o AAAo otddlo dlampayudteuong pty Tn cuvaln cuppaocnc.
EdkoteEpPQ, ol avadEPOVTECG, WCTTPOCTATEVOHEVA TIPOCWTIA TIOU ATTOAAHBAVOUV TNG TIPORAETIOHEVNC
oToV VOO Tipootaciag, eival 1diwc ol epyaldpevol (ave&aptnTwe Tou £id0UC TNG alacxoAnong i eav
eival autoaraoxoAoUpevol | cUPBOVAOL, PETOXOL, HEAN TOU AZ, EKTEAEOTIKA KAl PN EKTEAEOTIKA
HEAN), OL DLAXELPLOTEC N TA ETOTITIKA Opyava (OTtw¢ Kat avedptnta arnod 1o av ageifovtal), oL HETOXOL,
Ta PJEAN Tou AZ, omoladnmote pocwTia epyddovial UTO TNV €MoTTeia Kat T odnyieg avadoxwy,
UTIEPYOAABWY Kal TiPoNBeUTWY, TIPWNV 1 HeEAAOVTIKOL epyaldpevol, TipOowTA TIoU SLEUKOAUVOULV
TNV Tapoxrn mAnpodopwwyv (dltapecoAaBnteg) kat maong ¢UCoEWC cuvePyAteg, Kabwg Kkal tpita
TIPOCWTIA, OTTWG cuVAdEADOL | cuyyeveig Twy avadpePOvTwy, TIEAATEG, TIPOUNBEUTEC, CUVEPYATEC,
TIPOCWTILKEG ETILXELPAOELG N VOUILKA TIPOCWTIA CUHGEPOVIWY TWV AVWTEPW, KATAVAAWTEC.
() Avadepopevo TpocwTo sival 1o GUGCLKS 1 VOULKO TIPOCWTIO KATA TOU OTtoilou €xel yivel avadopd-
katayyeAia kat katovopddletal ) mpoaodlopidetal ePpPecwE otnv avadopd, oTo omoio amodidetal n
Tapapacn f YE To oToio oxeTideTal TO £V AOYW TIPOCWTIO.
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(g) Avtimtowva sivat kaBe dpeon A epheon TPAEN f mapdiswpn tng Etalpiag, n omoia AapBavel xwpa
OTO £PYAOCLaKO, CUVEPYATIKO, ETIXEIPNHUATIKO KAl TTEAATELAKO TTAAio10, e€arttiag Tng avadopdc (Kat oxt
yla PN oXeTIKO AOY0), KAl n oTtoia TpoKaAel ) evdExeTal va TtpokaAEoel adikaloAoyntn {nuia otov
avadEpovTa f va ToV KATaoTroEL € HELOVEKTIKN 1 ducpeveaTePN BEaN, OTIWCE, OAWC EVOEIKTIKWC KAl
OXL TIEPLOPLOTIKWG, TAPEVOXANON (katavaykaopo, ekPBlacpod f meplbwplotnoinon), OLAKPLTIKN
petaxeipon (T.X. otEPNoN KAtdpTtioncg), akatdAAnAn kat adikatoAdyntn a&loAdynon tng anodoong,
uttoBLBacuo (f otepnon poaywync), Heiwaon plobou, avaitieg HeTABOAEG OTN oXEON epyaaiag (T.X.
HeTaBoAn kabnkoviwy, allayrp TOTOU epyaciag | wpapiou), apvntik cvotacn, eMLBOAN
TEBaPXIKWY HETPWY, JlaKoT amacxoAnong (amoAucon) f ouvepyaoiag, duopevhy oxOAla Kat
TIPOGBOAR TNG TIPOCWTILKOTNTAC, WOIWC O0TA HECA KOWWVIKAG SIKTUWONC.

(ot) KaAn miotn sival n katdotaon, n omoia dnuloupyel otov avadpepovia tnv eVAoyn Tenoibnon
Ttw¢ ol TTAnpodopieg ou Ttapexel otnv avadopd tou eivat aAnbeig, dnAadn Bacidovtal e evAoya
yeyovota f/Kal TTEPLOTACELG TIOU TOU ETUTPETOUV va UTIOBECEL OTL N avadopd Tou eival EMAPKWC
TEKUNPLWUEVN.

(Q) EvaioOntampoowTikA Jdedopévacival ta Oedopéva  TIPOOWTIKOU  XOPOAKIAPA  TIOU
ATIOKAAUTITOUV TN PUAETIKA 1 €OVOTIKA Kataywyr, Td TOAITIKA dpovhuata, TIC BPNOKEUTIKEG N
dINOCODIKECG TIETIOLONCELG I TN CUHPETOXN OE CUVOLKAALOTIKY Opyavwon, Kabwcg Kal n eneéepyacia
VEVETIKWY OEJOUEVWY, BLOPETPLIKWY OeJOPEVWY HE OKOTIO TNV adlapdloBnInTn TaAutotoinon
TIPOCWTIOU, dedOUEVWY TIOU adopoUlv TNV uyeia f dedopuévwy Tou adopolV TN oe€ouaAlkn wh
duoLKoU TIPOCGWTIOU 1 TOV YEVETHGLO TIPOCAVATOAIGHO TOU.

(n) KavaAia avadopwv sivat ot diavAol péow Twv omoiwv uttoBdaMovtal ol avadopeg Kal
CULUTIEPIAQUBAVOLY TIC HEBODOUC, TOUC TPOTIOUC KAl Ta PHEoA TIOU UTIOPEL va XPNOLUOTIOHoEL O
avadepwy ya tnv utoBoAn tng avadopdg tou, Kabwe Kal To A Ta dtopa ota ormoia pmnopei va
arevBuvoel.

(8) YmevBbuvog mapaiaprig kat mapakoAovOnaong avadopwv (YMMA) eival to apuodio mpoowo
yla tnv tapaAaBn, diaxeipton, dlepevivnon Kat tapakoAoudnon tng avadopdg.

() Empomn dwaxeipiong avadopag (EAA) sival n ad hoc Emutporn n ortoia avarapBdvel kabe dopa
Tn dlaxeiplon, dlepevvnon kat e€gtaon tng avadpopdag.

4. MEAIO EPAPMOTHZ

210 TtAaiolo tn¢ edappoync tne MoATiknAg, Ta TpocwTa Tou epyalovtatl otnv GALENICA A.E.
uTtoxpeouvtal va avadpEpouv/amoKaAUTITouUV 6oBaApEC TTAPATUTIEC, TTAPABACELG ) AELOTIOWVEG TIPAEELG
N ocoBapeg evdeifelg OTL emtikeTal N dLATIPAEN TETOLWY TIPAEEWY, yLa TIC oTtoieg AapBdavouy yvwon eite
Aoyw eite €€ adopunC TWV KABNKOVTWY ToUG, Kal adpopolV OTIOLodNTIOTE TIPOCWTIO OXETIETAL E TNV
Etalpian mapéxel untnpeoieg o auth, duoiko fi/kat vouiko. Emtiong, n GALENICA A.E. evBappuvel kat
TIPOTPETEL OTIOLOVINTIOTE TPiTO TTou oxeTidetal pe tnv Etawpia, va mpoPaivel oe avadopd TE€TOLWY
eEMANYIHWY oupTEpdOpWY Kal UTIOTTA TEPLOTATIKA Ttapdvoung oupmeplpopag. ‘OAeg ol
avadopeg/amokaAuPeLg Exouv Tnv idLa oTroudaldTNTA Kal TUYXAVOUV LOOTIHNG ETTEEEPYATIiAg Ao ToV
YA kat tn Aloiknon tng Etalpiag, ave&aptritwg tng TPoEAELONCE TOUG.

Mpolmobeon vtaywyng oto tedio poaotaciag tng MoAtikAg eivat n avadopd va yivetal pe
KaAn tiotn. ‘Ocol mpofaivouv o avadopEg TPETEL va €XOUV BACLHOUCG AOYoUC KAl Tnv €VAoyn
Temoidnon, BAcel TWV TEPLOTACEWY Kal TwWV TIANpodoplwy TIou €Xouv otn dldBecon Toug, OTL oL
TAnpodopieg Tou TtapexouV eival aAnbeic. e kabe mepintwon, n KaAn iotn Bewpeital dedopévn,
€KTOC eav amodelxBel otL N avadopd €ylve KAKOBoOUAA. 2 TepimTwon KAakoBouAng avadopdcg dev
TIAPEXETAL N TIpooTAcia TTou TteplypadeTal otnv tapovoa MoAttikn.

5. ANTIKEIMENO ANA®OPQN

Ol TTePMTWOELG TIOU TIPETEL va avadEpovtal, TEPAaPBAVOUV BIWE TIG TIEPLTTTWOELG TOU
AapBpou 4 tou N. 4990/2022 kal to Mepog | Tou Mapaptiuatog Tou (Teputtwoelg A €wg Kat N aAid
KAl AAAEG TIEPLTTTWOELG TTIOU OTOXEVOULV OTNV TPOCTACIA TWV JSKAWHATWY TWV €PYalophEVWYV Kal
TPiTWwyY aAAA KAl TWV eVWWOP WYV cupdepovTwy TN Etalpiag (meputtwoelg A ewg kat lA).
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Me 1tnv TloAwtikl Tpootatevovtal n yvwotomoinon (avadopd/katayyeiia) esmtAnwipwy
CUUTIEPLPOPWY TWV WCE AVW KATNYOPLWY TIOU cuveéBnoav oto TapeAbov, sival ev e€elifel n
eVOEXOHUEVWCE va CUPPBOLV oTo PEANOV. H Xpovikr amdotacn amo Tto yeyovog Katd kavova Oegv
arnootepel tnv avadopd amo tnv agia tng, ouTe ATOOUVAMWYVEL TIC APXECG KAl TNV TIAPEXOHEVN
Ttpootacia tou avadpEPovioc.

2 TePIMTWON TIOU KATIOLOC ATTO TOUC avapEPOVTEG TTOU uTtAyovTtal oTnVv MoAttikn avtiAng el 0TLEVTOC
™n¢ Etapiag teAeital kamoo amd ta KAatwIEpw Tapantwparta, 8a mpenel va npofel aueoca oe
avadopd.
* Amatn
* AwadBopd/Katdxpnon e€ovoiag
* Awpodokia, mapaBiacn TOATIKAG dwpPwV
* 2UYKPOUGH CUHGDEPOVTWY
* Khomh, utte€aipeon
* [MAaoctoypadia
* [MapaBiaon TPOCWTIKWY JEDOPEVWV
* Alappon EPTIOTEVTIKWY TTANpodopLwv
* Nopomoinon ec6dwyv amnod eyKANUATIKEG OPACTNPLOTNTEG
* [MapaBiaon vopoBeoiag yla Tov avtaywviopo
* Mapafdocelg oe BEpata AoyloTikd, GOPOAOYLKA KAl EAEYXOU
* [MapaBdoelg o Bepata aocpaielacg kat vyeiag
* Mapapdocelg tng vopobeaoiag yia Tig dnPOoLEC CUHPBACELG
* Mapapacelg meptBarovTikig vopoBbeaiag
* MapaBdoelgvopobeaoiagyla tnv MPOooTacia Twy KatavaAwTwy
* [Mapafdocelg oe BEpPaTa NAEKTPOVIKAC aodAAELOG
* BiakalMapevoxAnon
* AlaKpLTIKA PETaXEpLON
* AmelAn, ekBiaon
* EE&UBploN, cukodavtiki ducdruion
¢ Katdxpnon Twv mépwv Tng etalpiag
* [lapaBdoelc ou Biyouv tn ¢run f To okoto tng Etalpiag
H MoAttikn dev KAAUTITEL
* Aladwvieg og BEpata tov adopolV TTOATIKEC Kal armoddoelg Tng Aloiknong
* [MpoowTikd B¢pata kal dladpwviec e cuVAdEADOUC ) TIPOICTAPEVOUC
* ®npeg
* [lapdrmova TeAATWY OXETIKA PE TNV TIOLOTNTA TWV TIPOIOVTWYV Kal uTtnpectwy tnc GALENICA ALE.
KAl Bépata emaypuTvnong, Ta otoia, 6To cUVOAO TOUC, ATTOTEAOUV AVTIKEIPEVO dlaxeiplong Twy
ApHOJiwV THNUATWY KAl dev euTtittovy oto Ttedio epappoyncg tng MoATknc.

6. FENIKEZ APXEZ

ANQNYMIA: Baoikn kat artapapatn apxn tng MoAtikng eival n Tpootacia tng avwvupiag kat
TNC EUTILOTEVTIKOTNTACG TWV TIPOCWTIKWY OEDOUEVWY TOU KABE TTpocwWTTou TtIou UTIORAAEL avadopd,
WOTE va PNV tiBevtal o€ Kivdouvo Ta Evvopa cupdEpovTa Kal ol eVAoyeg TTPocdoKieg Tou. Na tov Adyo
auTo eTdlWKETAL N e€acdAAlon evog TTEPIBANOVTIOC EUTILOTOCUVNCG KAl AcPAAELAG TWV OEDOUEVWV
autwy, wote va evbappuvovial TA TPOCWTA Vva UTIOBAAOULV, KAAOTIIOTA KAl HE
OUVETALPLIKO/CUVEPYATIKO TveLud, TNV avadopd Toug yld TIAPAVOUEG TIPAEELG 1 coBapd adlknuata
TIOU UTIOTTITToUV oTNV avtiAnyn toug. Aleukpvidetal, oe KABe Tepimtwaon, TWE N arnokAdAuvyn tng
Tautotntag tou avadpEpovtog (Kat KaBe AN TtAnpodopia) evdEXeTal va eival UTIOXPEWTLIKN, WBiwG oE
Tepinmtwon dlepelivnong TnNg utoBeong amo g appodleg dNHOOLEC KAl ELOAYYEAIKEG ApXEG, ONAadN,
otanAaiola VOULENG UTIOXPEWONC TIPORAETIOEVN G ATIO TO EVPWTIALKO 1 €BVIKO dikalo (kal ota Aaiola
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OLOIKNTIKWYV 1 OIKACTIKWY SLadIKACLWYV KAl EpEUVWV). TETOola UTIOXPEWCN ATtoKAALY NG pTtopei va eivat
avaykaia ya tnv séumnpétnon twv okomwv tou N. 4990/2022 f ywa 1n dlacddAlon Twv
UTIEPAOTILOTIKWY JLKALWUATWY TOU TIPOCWTIOU, o€ BAPOC TOU otoiou yivetal n avadopd/katayyeAia.
2tnv mepintwon tng anokdAuyng Ba mponynBel edkn €yypadn evnuEpwaon Tou avadpEPOVTOC,
OXETIKA PE TOUG AOYOUC ATTOKAAULYNG TNG TAUTOTNTAG TOU KAl TWV AOLTIWY EUTIOTEUTIKWY OTOLXE(WY,
EKTOG €AV N EVNUEPWON AUTH ATIAYOPEVETAL I) UTIOVOHEUEL TIG EPEUVEG I TIG OIKAOTIKEG dladlkaaoiec.

ANIAIOTEAEIA: Adyw tng O0ANg drhocodiag tng oUYKEKPLPEVNG evdoeTalptkng dladikaoiag
QUTOEAEYXOU Kal TNE pooTaciag tng avwvupiag touv avadEpovtog, kapia avadopd dev pmopel va
emupEpPeL otov avadepovta NOKA f LVAKA aviaAAdypata, apolBEC 1 AAAEG TTPOVOUIEG Kal BETIKEG
dlakpioelg (Tpoaywyn, €uvoikn petaxeipion K.ATL). H apxn autn sival duvatov kat’ e€aipeon va
kapdBel kal va amovepnBei nOkn dldkplon otov avadEpovta, HOVO OE TEPLITTWOELG TTou N avadopd
oxetidetalt pe omoudaio ZATnUa ywa tnv etalplki {wr mou Oev pmopouce va amokaAudOei
dladopeTikd, Kat epooov o TeAeuTaiog o {NTHOEL EYYPADWC, KATOTILY OXETIKI G BETIKNAG ELCHYNONG TOU
YIMMA kat antépaong tov AZ tng Etaipiac.

EMIEIKIA: e mepimtwon 1ou 0 avadEPwV CUUPETEIXE OTO YEYOVOC KAl GEPEL HEPOCG TNG
evbuvng, dev anmalAdcoeTal TWV CUVETIELWY Kal EUBUVWYV Tou, aAAd n avadopd Kal cuvelcpopd Tou
OTOV EVIOTIIOUO Kal oth Jlepelivnon TwV TAPAVOPWY TIpAéewyv Ba ouvekTiunBel utép tou, WG
TIpooTIABELa EUTIPAKTNG PHETAVOLACG, 00OV TOUAAXIoTOV adopd oTi¢ aflwoelg Tng Etalpiag évavtt twy
uTtEVBUVWYV Kal oTN dIKACTIKN otdon the Etalpiac.

[IZOTIMIA: 'OAec ol avadopEg TUYXAVOUV KATAPXAC LooTIUN eTteéepyaacia amo tov YA kat tn
Awoiknon tn¢ Etapiag, avefaptAtwg TnNg mPOoEAEUOoNC N TNG KAtayyeAAOUEvVNC TIPAENG, TUXOV
lEpapxnon Toug o€ deVTEPO OTADI0 PTtopEl va edpddetal otn Baputnta tng mpdaénc (1Bilwg eav avtn
€XeL yeydAn mowvikn amaéia), Tn cofapr TPOCROAr ATOUIKWY JIKAIWHATWY, TNV ETALPLKN Grun Kat
OLKOVOMLKN Ttpootacia tng Etalpiag kat ta tuxov avaykaia aueca achpaAloTikd HETPA TIOU TIPETIEL va
AndBoULv.

AIADANEIA: H diadikacia utoBoAnc avadopwy arnockoTel Kal otnv evioxuon tng dtadavelag
NG ETAPLKAC OPAONG KAl TNE EVOUVAUWONG TNE KAVOVIOTIKAC CUHMOpdwonc tng Etapiag.

MPOZTAZIA: O kaAotuotog avadpepwy Oev UTIOKELTAL O avtimowvd, aveEaptATwg NG
Baowotntag R tng €kBaong tng avadopdg Tou KAl TPOCTATEVETAL AT TUXOV avildpAoelg Twv
KatayyeAMOoPEVWY TtpoowTtwV. Edv wotdoo o avadpEpwy £5pace e Kakotiotia f uotePoBouAia f e
TPOTO Tou E£RAae ) Pmopouoe va BAAYel Ttapdvoua Kal utaitia ta SKalwpata Twyv adikwg
KATAYYEAMOMEVWV ) TPITWYV TIPOCWTIWY, TIPOCTATEVOVTAL TA JIKAWHATA TWV TEAEUTAlWV.

7. YMEYGYNOZ MNAPAAABHZ KAI MTAPAKOAOYOHZHZ ANA®OPQN

O YmevBuvoc Maparafric kat MapakoroBOnong Avadopwy (YITA) eival duvatov  va eivat
epyalopevog tng Etapiag i tpito mpdowrTto, To oTtoio dev €XEL TA KWAUHATA TTOU TIPOPBAETIEL O VOUOC.
H wdiétnta tou péAloug tou AZ 1y Tou vopikou cupBoulou tng Etalpiag dev amoteAet acupBifacto ya
™n B6€on tou YA, Av o YIIA ekteAel kal AAMa kaBrkovta r Katéxel aAAn B€on otnv Etaipia, n
doknon Twyv KabnkovIwy auvtwy dev TPETEL va emnpeddel TNV aveaptnoia tou Kat dev TPETEL vad
odnyei oe olLykpouon cupdePOVIWY O OxEon HE TA KaBrnkovia tou wg YMMA. Zuykpouon
OUHUGEPOVIWY CUVIOTA OTIOLAdNTIOTE KATACTACH KATA TNV OTola AVIIKELPEVIKA emnpeddlstal n
AUEPOANTITN E€KTEAECHN TWV KAONKOVIWV TOU, OnAadn, Wiwg otav mpokUuttel O6deArog n BAARN,
OLKOVOULKO/ ) Un, yla Tov {010 KAl Td JEAN TNE OlKoYEVELAG ToU (0VUYO i cUUBLO, cuyyeveig e alpatog
N €€ ayxloteiag, kat’ euBeiav pev ypappn aneplopiotwe, ek TAayiou g, €W Kal deUTEPOU Babpuov),
KABwC Kal yla TpoowTtd, GUGCIKA | VOULIKA, PE Ta ottoia £xouv Wdlaitepo deopo N Wlalovoa oxeon,
exBpotnta f dAia.

O YIMMA opiletal pe amodacn Tou VOULUOU eKTipocwTtou the Etalpiag, pe Onteia evog (1)
nUepoAoylakol £TouC, TTOU UTIOPEL va Teppatiotel yia omoudaio Adyo. H Bnteia Ba avavewvetal
autopata, Xwpic avaykn véag amodaong oplopol, €ktog av o YMMA mapartnBel A mpokuYel
omoudaiog Adyoqg yla Tov TEPHATIOUO TNE, KATLTTOU duvatal va AdBel xwpa oroTtednmoTte. Ta oTolxeia
tou YIIA (ovopatemwyupo, Kvnto tnAédwvo, dlevBuvaon taxudpopeiou kat email) kat n dltevBuvon
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NG SLadIKTUaKNAG edappoync (url) avakowwvovtal 6To cUVOAO TWV £pYalopEVWY HECW ETALPIKOU
NAEKTPOVIKOU pnvOpatog kawn kabe dA\ou tpocdopou HECOU (EVTUTIN EVNUEPWON, AVAPTNON OToV
Ttivaka avakowwoswv) Kal avaptwyTdl oto enionpo site tng Etawpiag, padi ye tnv MoAttikn, wote va
eivat mpooBaocipa oe KABe evdladepoOpevo.

O YTIMA aokel Ta KaBAKOVTA TOU PE aKEPALOTNTA, AVIIKELLEVIKOTNTA, apepoAnwia, dtadpdvela
KL KOWWVIKNA uTteuBuvotnta, oeBOUEVOG TOUC KAVOVEG EXEMUBELAC KaL EPTILOTEVTIKOTNTAG YA BEpata
yla ta omtoia AdapBAvel yvwon Katd tnv acknon Twv kadnkovtwy tou. O YITA uttoxpeoUTtal va amnexet
arnod tn dlaxeiplon CUYKEKPLPEVWY uTtoBEcewy, dnAwvovtag otn doiknon tng Etalpiag to kwAuvpa
ToU, EPOCOV CUVTIPEXEL TIEPITTTWGCN CUYKPOUCNG CUHPEPOVTWV.

O YIMA gxeL g e€AC appodLOTNTEG :
(a) mapexel T KATAMNAeg TTAnpodopieg OxeTKA e TN duvatotnta utoBoAng avadopdg Kat
KOLWOTIOLEL TIG OXETIKEG TIANpOodopieg o epdaveg onueio,
(B) mapaiapBavel Tic avadopEg Tou ePTtiNtouy oto Ttedio epappoyng tng MNMoATkng,
(y) BeBatwvel Tnv tapaiapn tnc avapopdc otov avadeEpovta eviog mpobeopiag emtd (7) epydoipwy
NUEPWY amod tnv nuépa tapaiaBng,
(0) evtottiel, cUMEYEL Kal avaAUEL TO AapPaAitnTo ATtodELKTIKO UALKO,
(g) dlevepyei ouvevieUEelg yia va e€akplBw OO UV Ta TTPAYHATIKA TIEPLOTATIKA,
(oT) TpoBaivel oTIC amapaitnTeg EVEPYELEC, TIPOKELUEVOU va eTIANGOoLV TN avadopdc Ta apuoédla
6pyava ) mepatwvel Tn dladlkaoia, ye TNV apxelobetnon tng avadopds, av sivat akatdAntn Kat
QVETIOEKTN EKTIPUNOEWC, 1N UTIOBAMETAL KAKOBOUAA ) KATAXPNOTIKA 1 eV TIEPLEXEL TIEPLOTATIKA TA
omoia va otolxeloBeTolv Tapapiacn Tou EVWolakoU dLKaiou f dev CUVTPEXOLUV coBapecg evdeifelgyla
Tétola tapapiaon, Kal KOWOTIOLEL TN OXETIKNA antodacn otov avadEpovta, o otoiog, av Bswpel 6T dev
QVTIHETWTIIOTNKE ATOTEAECHATIKA, dUvaTal va Tnv enavutioBdAAel otnv EBvikn Apxn Aladavelag
(EAR),
(¢) dlaodaiidel Tnv MpooTacia TNEG EPTILOTEVTIKOTNTAC TNC TAUTOTNTAG TOU avadEPOoVTog Kal Kabe
Tpitou TOU Katovopddletat otnv avadpopd, eumodidoviag TNV TPOCPacn o€ AU OE N
e€ouolodotnueva MPoOcwWMa,
(n) mapakoAouBei TNV avadopd kat dlatnpei emikowvwyvia pe tov avapEpovta kat, epocov amatteital,
dnta mepattepw MAnpodopieg amo avtoy,
(B) TtapExel evnueEpwoaon otov avadEPOVTaA yla TIG EVEPYELEG TTOU avaAapBavovtal yeéca oe eUAoyo
XPOVIKO dldotnpa, To omoio dev uttepPaivel Toug Tpelg (3) pRveg amod tn BeBaiwon mapaiapnc, n av
dev £xel anootalel BePBaiwon otov avadEpovia, Toug TPELC (3) MAVECG amod To TEPAC Twy entd (7)
EPYACIHWY NPEPWY ATIO TNV UTIOROAN TNG avadopdag,
() Tapeéxel cagdeic kat sUkoAa TPocoBaciusc TAnpodopiec ya T dladlkacieg LUTIO TIC oToieg ol
avadopég prtopoLv va uTtoANBoUV otnv EAA kal, Katd mepimtwon, os dnuocloug popeicn Becpika
Kal Aourtd o pyava r opyaviopoug tng EvpwmaikngEvwong,
(k) avaldntd eEEIBIKEVPEVOUC EUTIELPOUC EOWTEPLKOUC 1 EWTEPIKOUC CUVEPYATEC avAAoyd UE TG
QAVAYKEC TNC €pELVAC,
(A) ouvtdooel, edpooov amnattnbel, EkBeon dlepelivnong Kal TNV UTtoBAAeL otnv EAA,
(M) TapakoAouBei tn voppoTnTa TNC dladlkaaoiag Kal Ty ebappoyn Tou Xpovodlaypauuaroc,
(v) oxedldlel kal cuvtovidel eTIHOPPWTIKEC DPACELC OXETIKA UE TN OEOVTOAOY(A Kal TNV akepalotnra,
CUHMETEXELOTN XAPAEN ECWTEPLKWYV TIOALTIKWY YA TNV EVICXUGON TNC AKEPALOTNTAC KAl TNE dladAveLaq
otnv Etapia

8. AIAAIKAZIA YMMOBOAHZ ANA®OPAZ

Kabe evdladepopevocg €xel Tn duvatotnta va uTtoBdAel TNV avadopd, TTPAOTUTIO TN oToiag
mepapBavetal ota Mapdptnua 1 g MoAttikng, otov YrtevBuvo MapaiaBnic kat NapakoAolBNong
Avadopwv (YIMMA) pe téooeplc (4) tpomoug, TNAedWVIKWE, eyypddwe (UE ETMIOTOAN), HEOW
nAekTpovikoU taxudpopeiou (email) kalt HEOW AVWVUHOTIOINUEVNCG JLABIKTUAKNG £PaApUOYNC TToU
apéxel n Etalpia (mpooBacipung katoe AMEA) kat dpopoAoyeitatl otov YMMA. Katomiv attioAoynpévng
aitnong tou avadEpovrog, N avadopd ivat duvatov va uTtoAN Ol Kal HEGW TIPOCWTIKAG
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ouvavtnonc tou pe tov YA, os xwpo ektodg Etalpiag, evtog eVAoyou Xpovou armod tnv UTIOBoAR NG
OXETIKNG aitnong. O avadEpwy dikalolTal, KAT’ amoAuTn A0V TOU KAl aveEapTATwE TOU TPOTIOU
uttoBoAng, va avadepbel avwvupa N eNwWvupa (xwpilc wotdco va anedtoAsl Tnv Mpootacia tng
EUTILOTEVUTIKOTNTAG TWV OToXElWV Tov). KaBe avadopd, oe mepinmtwon audBoiiag, 6a Bewpeital
avwvuun.

THAEDQNIKH EMIKOINQNIA: MNMpokelpEvou va pnv kataAeimovtat uTtovoleg dlappowy Kat yia
TNV HEYLoTn OlaoddAlon Tou OJIKAWHATOG TNE avwvupiag tou avadepovtog, N ThAEDWVIKA
eTKOWWVia tou avadpepovta pe tov YMIA kat avtiotpoda (tou YITMA pe tov avadpEpovta), TpEMEL va
yivetat tavta amno pn etalpiko tnAedwvo (adpopd otoug epyalopevou tng Etalpiag mou £xouv t€tola
Ttapoxn), wote n Etaipia va pnv €xel, ouTte duvnTikwg, TtpodoBacn ota eEWTEPIKA oTolxeia (aplOuog
TNAEPWVOU KAAOUVTOC, NUEPOMNVia KANoewC, dLApKeLa KANGEWCE) TNG TNAEDWVIKAC ETILKOWVWVIAG.

EMIZTOAH: O avadepwy pmopel va anooteirel taxudpopikwe otov YITA, o e€wetalpikn
OlevBuvon Tou eAEyXEL O TeEAeUTAIOG, ETIOTOAN ME TNV TPOoBetn €voelfn otov PAKeAo:
«EMMIZTEYTIKH ANA®OPA MPOZ YMNIMA GALENICA A.E.».

EMAIL: O avadepwy pmopei va anooteilel NAektpoviko privupa otov YITA, os e€wetalpikn
OlevBuvon nAskTpovikoU Ttaxudpopeiou, Tou €AEyxel 0 teAsutaiog, pe Béua: «EMMIZTEYTIKH
ANA®OPA MPOZ YMNIMA GALENICA A.E.».

AIAAIKTYAKH EQAPMOTIH: O avadepwyv pmopeil va avadepbel pECW OXETIKAC NAEKTPOVIKNAG
£dapUOYNAC TTOU TIAPEXETAL OE GUYKEKPLUEVN NAEKTPOVLKN dlevBuvon (url), Tn Asttoupyia Tng omoiag
éxelt n GALENICA A.E., xwpic wotooo va £xel TPOoBaacn OTO TIEPLEXOHUEVO TNG, CUMTIANPpWVOVTAC Td
OXETIKA TTEdIA.

9. MEPIEXOMENO ANA®OPAZ KAI KATEYOYNZEIZ A THN YIMTOBOAH THX

(a) H avadopd Tou Tapamtwpatog Ba TPEMEL va yivetal Pe KaAf Tiotn Kat Xwpig
kabuotEpnon, HOALG yiveL avTIANTITO ATtd Tov avapEPovTa To TTApATTW HA.

(B) H uttoBoAn emwvupng (Ttvta EPTILOTEVTIKAC) avadopdg evdeikvutal, KaBOoov TIapEXEL TN
duvaToTNTa ETMIKOWWVIAG KAl TTAPOoXNG TepATEPW TAnpodoplwy, edpocov KpLlBouv amapaitnteg,
wotoco n avadopd eival duvatov va eival KAl avwvupn, Kal otnv Tepimtwon 0t autn
avteTwridetal pe tnv dla akpLBug tpoooxn kat Baputnta.

(y) Aev amatteitat armd tov avadépovia n mARPNCG PBefadtnta mepi tng emANWLUNG
CLUTIEPLPOPAC YA TNV UTIOBOAR OXETIKNA G avadopdc, apkel kaln BActun Kat SIKAloAoynPEVN -KATA TNV
avtiAnyn tou Pgéoou cuveTol avBpwTtou- uttoWia, umévola f avnouxia. O avadEpwyv dev TIPETIEL,
TIPOKELPEVOU va avalntrioel Kal va cUMEEEL TteplocdTEPA OTOLXE(A yla va otnpiéel TV avadopd tou,
va Ttpofaivel o TTAPAVOUECG EVEPYELEC TTOU ival duvatov va BEcouy tov 010, tnv Etalpia i kamolov
Tpito ot kivduvo.

(6) H avadopd 6a mpémel va eival cadng, oplopévn Kal va TepLExel 660 to duvatov
TIEPLOCOTEPEC TIANPODOPIEC KAl ASTITOUEPELEC, TIPOKEIPUEVOU Va KataoTel eukoAdTepN N dlepelivnon
me.

() H avadopd Ba mpemnel va meplrapPavel TOUAAXIOTOV TA OTOLXElD TOU Atopou (A Twv
atopwyv) To omoio TBavoy va UTIETECE 0g KATIOLO TIapArtwa f tapatuTtia (A €otw tn 6€0n Tou Kat
AM\a xpnolpa otolxeia yla tnv Tautomnoinon Tou), TNV NUEPOMNVia f TN XPOVIKNA TtEPiod 0 Kal ToV TOTo
OTou €AaBe Xwpa To KATAYYEAAOLEVO TIEPLOTATLKO, TO £(00C TOU TIAPATITWHATOC (KATA TNV Kpion Tou
avadEPovTog) Kat 60 To SuVATOV TILO AVAAUTLKA TiEpLlypadr Tou.

(o1) O avadepwyv Ba mpemel va eival dlabEoIpog, eite EPTIOTEVUTIKA £iTe avwvupa, va
TTapaocxel tepaltepw mAnpodopieg, edpocov tou ntnbouv.

(¢) AcdopEva TTPOCWTILKOU XAPAKTAPO TIOU ATTOKAAUTITOUV QUAETIKA 1 €BVOTLKN KAtaywyn,
TIOATIKA ppovhpata, BpnoKeUTIKEG N PINOCOPLKEG TIETIOLONCELG CUMHETOX OE OUVOLKAALOTIKA
opyavwon, YEVETIKA SEDOMEVA, DEDOMEVA OXETIKA UE TNV LYEIQ, DEDOEVA OXETIKA E TN OEEOVAAIKN
dwn 1 ToV YEVETAOLO TIPOCAVATOAICHO EVOC ATOHOU, KAL YEVIKOTEPA TTANPOdOopieg TTou dev oxetidovtal
LE TO TIEPLOTATIKO Kal dev eEUTINPETOUV TN dlepelivnon KAl AVTIHETWTILON TOU {NTAPATOC, JeV TIPETIEL
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va meplAagBavovtal otnv avadopd, otnv mepinmtwaon o€ Tou ePAndBoly, dlaypdadovtal amo Tov
YMMA.

10. AIAAIKAZIA AIAXEIPIZHZ ANADOPAZ

Ovavadopeg Ba e€etadovtal pe deouoa ETMIPEAEL, AUEPOANTITN KPION KAl AVTIKELYEVIKOTNTA.
Me tnv tapaAapn tngavadopdg, o YIMTA evnuepwvel AUECA TOV VOO EKTIPOCWTIO TNG ETatpiag kat
ouotnvetal tpeAng ad hoc Emuitpornn Alaxeipiong Avadopag (EAA), n omtoia oxedlalel kat dlevepyei
TNV £pEuva, TTPOKELPEVOU va amodelxBel n Baoipotnta tng avapopdag.

H EAA amoteAeital amo €va SleuBUVTIKO OTEAEXOC (KATA TIPOTIHNGN OXETIKO UE TO TUNHA OTIoU
eviotidetal n tapdpBacn), tov YA kal eéva pelog (akopa Kal EWTEPLKO) TTou opildel o AleuBuvwy
2UpBouAoC. 2TtnV EAA 3ev GUUPETEXEL TIPOCWTIO TIOU KAtovopddetal otnv avadopd, £(te w¢ umaitiog,
elte wg ouvepyog, site wg paptupag, R TPOCWTO oL TavTidetal pe Tov avadbepopevo 1 cuvdgeTal
OTEVA E AUTOV.

O YIMMNA pmopel va dlatnpel emkolvwvia pe tov avadpepovra kad’ oAn tn dldpKela tng
g€peuvag, va {nTtaet dleUKpLVRoeLg A TipocBeteg TAnpodopiec i tn cuvdpopr tou. H EAA eetadel pe
OLOKPLTIKOTNTA Kal eXepUBeld TA KATAYYEAOUEVA TEPLOTATIKA, Xwpic va AauBdvel yvwon tng
Tautotntag tou avadEpovtoc. H mpooBaon tpitwy ota otolxeia tng avadopdc eival TEpLOPLOUEVN,
dnAadn n avadopd Kal Td Kpioa yeyovoTta TTou Ttapouctddel yvwoTomoloUvTal 0ToV AmaltoVUEVO
BaBuo kal povo ota MpodoWTIA TIoU Kpivovtal amapaitnta ywa tn dle€aywyn tTng €peuvac, tda omoia
deopevovTal TIPONYOUHEVWC, KAL €K TWV KABNKOVTWY TOUG, va TNPoUV TOUC KavOoveg exePUBeLaC Kal
EUTILOTEVUTIKOTNTAG. Ol CUPHETEXOVTEG KB’ olovdnTIoTE TPOTIO 0TV £peuva (GANoL epyaldpevoL TTOU
KaAouvtal va cupBAaAouv Aoyw tng B€ong, Twy KABNKOVIWY KAl TWV yWWoewWV Toug) odeilouv va
ouvepyalovtal appOoVIKA KAl OUCLACTIKA e OKOTIO TNV €TiAucn Tou KatayyeABEvTog TEpLoTATIKOU.
‘Omou kpivetal antapaitnTo kat avaAoya Pe To avtlkeipevo tng dlepeuvnong, 8a AapBavetatl ETMAEoV
ETAYYEAUATIKE LTIOOTAPLEN amd oteAExn tng Etalpiag R kat amd e§wTtePLkoUG GUVEPYATEG, OTIWG
VOUIKOUCG oUpBoUAoug, efwteplkolg eAeykteg, fraud investigators kal e&elOIKEVPEVOUG
EUTIELPOYVW HOVEG.

Katd to otddio tng dlepelvnong 0AoL oL EPTIAEKOEVOL avTipgeTwTtidovtal Pe BAon TG apxEQ
NG WodTNTag KAl TN dlkaloouvng. 2& KABe Tepimtwon oxVEL TO TEKUNPLO TNG abwadtntag Kat 1o
dlkaiwpa TNC TTPoNyoUPEVNCE aKPOAoNC KAl TIPOCTATEVETAL TO ATOPPNTO TwV TAnpodoplwy. H
£€peuva apyidel kal OAOKANPWVETAL TO CUVTOHOTEPO JUVATO amod TNV UTIoBOAN TNC avadopdc Kal Tnv
ouvakoAoubn aéloAdynon Ine.

Me 1o TMépag tng dlepevvnong n EAA eswonyeital oxetikwe otn dloiknon tng Etalpiag,
TIPOKELPEVOU va KAeloel n utdBeon (edv kplBel twe n avadopd eival ovolactikd apdaociun) i va
AndBoULV Ta KATAMNAA ECWTEPIKA JI0POBWTIKA HETPA I TA TTEIOAPXIKA HETPA I OL VOUIKEC EVEPYELEG N
va AdBouv Xwpda oL VOULUEG EVEPYELEC TIPOC TIC appodieg apxéc. H GALENICA A.E. diatnpei undevikn
avoxn évavtl Twv adlknudtwy Tou avadeépovtatl oto apbpo 5 tng MNoArtiknc. Ta tpoavadepodpeva
HETPA eival duvatov va TepIAapBAVOUY (EVOEIKTLKA KAl OXL TIEPLOPLOTIKA) : (a) eTUTAEOV eKTIAidELON
epyalopevwy Kat cuvepyatwy, (B) eykaBidpuon VvEwv OKAEIdWY eowTePLKOL €AEyxoU, (Y)
TPOTIOTIOINOEL O UTIAPXOUOEC TIOALTIKEG Kal dtadikacieg, (0) AN TeBapxikKwy HETPWY 1 Kal
ETIROAN AAMWYV KUPWOEWYV CUPTIEPIAAPBAVOLEVNC KAL TN OPLOTIKNG amopdkpuvong/anoiuvong, (€)
OLKOAOTLKEG - VOULKEG EVEPYELEG, CUMTIEPIAQHBAVOPEVNG TNG JLKAOTIKNAG OlEKSIKNONG TUXOV ACTIKWY
alwoewyv Kat avalftnong ToWLKWY EVBUVWV.

11. MPOZTAZIA ANA®EPONTQN

H GALENICA A.E. mpootatelel 6Aoug 6couc TteplAapBavovtal oto apbpo 4 kat avabEpouv
HE KaAn Tiotn mapavopeg ocupmepldopPEC. 2TO TAAICIO AUTO amayopeUeTal KABe idoug apvnTiki
oupumepldopd oe BAPOC OTIOLOULANTIOTE EXEL TIPAYHATOTIOW 0L avadopd, akopa Kal eav n avadpopd
ToU amodelxbel ek Twv votEpwy eadalpévn. H EAA kat n Aoiknon dtaocdaAiouv tnv pn vmtapén
QVTLITOIVWYV OTNV TEPITITWON TIOU OTIOL0CdNTIOTE PE KaAn Ttiotn uttoBAAAeL avadopd.

Ewdkotepa, n GALENICA A.E. deopeletal OtL ol epyalOHEVOL TIOU £XOUV UTIORAAAEL avadopd
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dev Ba uTtooToUV avtimolva, TTapevoxAnon r eplBwplotoinon, ekdoBLOUO 1 ATEAEC KAl ADLKN
peTaxeiplon we anotéAeopa tng avapopdac Toug (TI.X. ATTOKAEICHO ATIO EKTIADEVTIKA CEUIvVApPLd, UN
&ykplon 00wV, Pn tapoxn adsiag, aBdoiun apvntikn agloAdynon K.At.). Emtiong, dev emtpemovrat
adikaloAdynteg aMayeg otn oxeon epyaciag wg amotéAeocpa tng avadopdc. 2e mepimtwon
KakOBouAng avadopdag n mapanavw tpoctacia dev udpiotatal. To idLo eminmedo tpootaciag loxveL Kat
yla Tpita mpdowTa TIou cuvdEovTal e Toug avadEPovTeC Kal Ba prtopolcayv va UTtocTolV avtimowa
oe egpyaclakd TAaiolo, omweg ocuvadeAdol 1 ouyyeveic Twy avadpepoviwy. e TePIMTWON TIOU O
avadepwy eival EEWTEPLIKOG CUVEPYATNG, DEV ETUTPETETAL N TIPOW PN SLAKOTIA 1 akUpwaon cLBaAcNg
yla egmopelata f uttnpeoieg, we amoteAeopa tng avadopdc.

Omoladnmote mpa&n avtumoivwy Ba Tpemel va avadEpetal aueoa otnv EAA, 6a diepeuvartal
Kat Ba emmAUeTal. Av amo tnv €peuva TIPOKUYEL OTL Tipaypatt uttnpéav avtinowva, Ba emiBarlovtal
TeBapxlka HETPA n/kKal AAeg Kupwoelg o Bapog autol Tou ta OEmpage. Autdg o otoiog
katnyopeitat ot dEmpage ta avtimowa €xel To BAPOC TNG ATOdELENC OTL OL EVEPYELEC TOU Oev
oxetidovtal pye tnv avadopd otnv omoia TpoERn o epyaldpevoc (avtiotpodn BApoucg amodeLEnc).

2 mepimtwon mou &vag epyalopevog anodacioel va pofel oe avadopd OXETIKA HE Eva
TIEPLOTATIKO TTOU KAAUTITETAL aTtd TNV MMOALTIKA KAl 0TO OTolo £iXe TPONYOUUEVWC EUTIAGKEL, TO
YEYOVOC OTL TEALKA TO avedepe Ba AndBei uTt” OV UTEEP TOL OE €TTAKOAOLBN TtelBapxIkn dladlkacia
N o€ eMPBOAr AAANC KUPWONGC.

12. AIKAIQMATA ANADEPONTQN KAl ANAOEPOMENQN

O avadepwy €xel dikaiwpa va evnuepwOBei ya tnv mapaiaBn tng avadpopdg Tou eviog
mpoBeopiac emtd (7) €pyACIHWY NUEPWY ATIO TNV NUEPA TapaiaBng tng amo tov YMIMA. Emiong
EVNHEPWVETALYLA TIC EVEPYELEC TIOU avaAapBavovtal HEoa e EUAOYO XPOVIKO dLAcTna, To oToio dev
uttepPaivel Toug tpelg (3) pAveg amod tn BePBaiwon mapaiapnc, n av dev €xel amtootalei BePfaiwon
otov avadepovta, Toug TPeLG (3) pnveg amd 1o mMEPAC Twy entd (7) epyACIHWY NUEPWY amod Tnv
uttoBoAn tng avadopdc. Ze KABe TepimTwan evnUePWVETAL O0Tav n dlepelvnon oAoKANpwoOEiL.
O avadepodpevog €xel To dlkaiwpa va evnuepwOei yla 1o adiknua yla To omoio katnyopeital, ya ta
dtopa ta omoia £xouv tpooBacn ota dedopEVA TIPOCWTILKOU XAPAKTAPA TIou TIEPIAQBAavovtal otnv
avadopd Katyla To dikaiwpa tponyoupevng akpoaonc. Qotoco, edpocov uTtdpxel coBapog kivouvog
OTL N avWTEPW evnuépwon Ba pmopoloe va TapakwAUcoel TN dlepelvnon TN UTIOOECNC KAl TN
GCUAAOYN TWV ATtapPaAiTNTWVY ATOJEIKTIKWY OTOLXElWV 1 Ba Yrtopovce va 0dnynoeL oTnv Tautotoinon
ToU avadEPovTog, N evnueEpwaon avaBarietal pexplc 6tou tagel va udiotatal autog o Kivouvoc.
Av n avadopd anodeixBei KAKOBOUAN Kal 0 avadePOPEVOC EXEL YIVEL YVWOTNC TOU TIEPLEXOUEVOU TNC
avadopdcg oto mAdiolo tng dlepelivnong, TOTe £xel dlkaiwpa va evnuepwBel yla tnv tautdéTnTd TOU
avadepovtog (edpodcov n avadopd NTav ETWVUHN), TIPOKELUEVOU VA ACKNOEL TA SIKALWHATA TOU.

13. MHTPQO ANA®OPQN

O YIMNMNA tnpet amdéppnto pntpwo pe TIg uTtoBAnBeiceg avadopeg Kal apxeio Pe ta oXeTKA
eyypada, to omoio mapadidel atov emopevo optobevta YITA. Zto pntpwo dev €Xouv TpocBacn aAAa
TIPOCWTIA, EKTOC ATIO TIC APHODLEC DLOIKNTIKEG KAl OLKAOTIKEC APXEC, EKTOG EAV CUVTPEXEL 00PBAPOC
AOYOC AToXapaKTNPELOHOU pLag uttdBeong (TT.x. yla Adyoug tpootaaciag dikatwHATwy Tpitwy), Kat Hovo
yla Ta otolxeia mou eival avaykaia kat emapkn ya tn Beparneia tou cuykekplgevou Adyou. To pntpwo
KL TO OXETIKO apxeio tnpeital yla mevte (5) €tn, epocov dev CUVTPEXOUV AAAOL VOULOL AGYOL yLa Th
dlatrpnon toug Katl cUGWvVA e TIC AoUTEC TIOALTIKEG TNG ETalpiag. 2Z& kaBe mepimtwon, ot avadopEg
anodnkevovTAL yid EVAOYO KAl AvayKaio XPovIKO dlaoTnua, TIPOKEIPMEVOU va ival avakTACIUEG KAl va
TNENOOUV Ol ATAITACELC TOU VOHOU KAl TIAVIWC HEXPL TNV OAOKANpwON KABE épsuvac f OIKACTIKAG
dladlkaoiag Tou €Xel EKKIWVAOEL WC CULVETELA TNC avadopdc o BApoc Tou avadepopevou, Tou
avadEpovTtog N TPITWY TTIPOCWTIWV.

14. EMMNIZTEYTIKOTHTA - ANQNYMIA
H GALENICA A.E. evBappuvel toug epyalOHPEVOUC KAl TOUC €EWTEPLKOUG CUVEPYATEC vd
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ekdppdalouyv TIc avnouxieg Toug yia ibavd adikApATa HECW TWVY UTIAPXOVTWY KavaAlwy avadopdc.

Emtiong, deopevetal 0t Ba kataBdaAel kaBe duvartn poomdbela kat Ba AdBel kABe ipocdopo PETPO,
WOTE va TIPOOTATEVCEL TNV TAUTOTNTA TOOO TWV avadePOVIWY Kal TwV avapePoPEVWY 000 Kal
TPITWV EPTIAEKOHEVWYV TIPOCWTIWY KAl va XELPLOTEL TNV LUTIOBECN HE TIARPN EUTILOTEUTIKOTNTA Kal
exepLBela. H ecwtepikn dlepelivnon dlegayetal o€ cUVONKEG SLAKPLTIKOTNTAG KAL TtPOoTATEVETAL PE
KABe PO odopOo TPOTIO TO ATTOPPNTO TWV TTANPOPOPLWYV, KON KAL AV Ol CUYKEKPLUEVEC TIEPLOTACELG
artattolyv evdeAeX Epeuva.

2¢& KABe mepimtwon, katd tn dlaxeiplon kat dlepevvnon TTEPLOTATLKOU, N TAUTOTNTA TOU avapEPOVTOC
(edooov n avadopd eivalr emwvupn) dev aATOKAAUTITETAL OE Kavevav GAAov TEpa amod Ta
e€ouolodotnueva dtopa o ivat appodia va AapBdvouy, va tapakoAouBoUv Katl va dLepEUVOUV TIG
avadopeg, OnAadn meEpav Twv TPwWwv (3) peAwv g EAA, ocupmeplAapBavopEvwy  TUXOV
eEEIOIKEVHEVWV EEWTEPLIKWY OUMBOUAWY, TIOU €xouv KAnBel e€Wdkd ywa tn dlepevvnon Tou
TIEPLOTATIKOV, €KTOC €dv 0 avadEpwyv €xel dwoel pntIn ouvaiveon f n avadopd amodelxOel
KAKOBOUAN.

H avwvupia emtuyxavetat ge tn Xpnon KAatdAnAwy TEXVIKWY KAl OPYAVWTIKWY HETPWY KAl KUplwe
HECW TNC NAEKTIPOVIKAC TAATPOpUAC avwvUpwy avadopwy, n omoia utmootnpidel avwyvupn Kat
apdidpopn emikolvwvia kat tAnpoi unAég tpodlaypadég aochaieiac.

15. NMPOzZQMIKA AEAOMENA

Kabe emefepyacia mpoowTtikwy Oedopévwy ToOU oOxetidovtat pe tnv  ToAwtkn,
oupTepAauBavopevng tng avtadayng n tng dtaBifaocng amno T appodieg apxeg, mpaypatomnoleitat
olUPdwva pe TNV €BVIKA Kal evpwtaik) vopoBecia Tpootaciag TMPOCWTIKWY OedOHEVWY
TEPAAHPBAVOUEVWY TUXOV ELOIKOTEPWY VOHOBETIKWY TIPORAEPEWY KAl TNV TIOALTIKN Ttpootaciag
TtpooWTIKWYV dedopevwy TNG GALENICA A.E., n ottoia odeilel va AapBdvel 6Aa ta anapaitnta teXVIKA
KAl OPYyavWTIKA MPETPA yla TNV Tpootacia toug. Ta TPOoWTILKA JEDOMEVA TWV EPTIAEKOPEVWV
TtpootateUovTal Kal UTIOKEVTAL OE ETEEEPYATia ATTOKAELOTIKA KAl HOVO GE OXEQN HE TNV EKACTOTE
avadopd Kal Je POvo oKoTo va e€akplBwOei n Baowotnta n un tng avapopdg kat va diepeuvnBei to
OUYKEKPLUEVO TIEPLOTATIKO, OnAadn ota TAaicta sbappoyng twy datdéewyv tou N. 4990/2022.
Mpoowrtiikd dedopeva mou dev oxetidovral dpeca pe tnv avadopd i eivat utepBoAlka dev
CUAAEyovTaL av £xouv cUAeXBel Tuxaia, dlaypdadovtal xwpickabuotEpnon. Evaiobnta mpocwTrikd
dedopéva dev AauBdvovtal utton kat dlaypdadovtal dpeoa, KTog edv n enefepyacia Toug sivat
amoAUTWC avaykaia Pe To avtikeipyevo tne avadopdc kal tng Eépeuvac. NMpooBacn ota dedopéva TTou
TepAapBavovtadl oTic avadpopEg (eKTog uolkd amd TNV TAUTOTNTA ToU avadpEpovtocg) Pmopolv va
€XoUV POVOo 000l euTIAéKovVTAl oTn Olaxeiplon kat dlepelivnon tou TeplotatikoV. H Etalpia, wg
uTteBOLVOoC eTteéepyaciag KAl KATA TTAPEKKALON TWV OXETIKWYV dlatdéewyv Tou levikou Kavoviopou
Mpootaociag AcdopEvwY, DEV TIAPEXEL EVNHEPWON YIA TNV ETTEEEPYATIA TWV TIPOCWTILKWY dEDOUEVWIV
otov avadePOUEVO Kal 0 KABe TPITO MPOCWTIO UTIO TNV LOLOTNTA TOU WC UTIOKELPEVOU TWV
dedopuévwy, TIoU KaTtovopadetal otnv avadopd f T TPOCWTIKA dedoUEva TIOU TIpoEKUaV KaTd TN
dlepelivnon NG, Yla 0G0 XPOVIKO JldcTna amatteital kat epooov Kplbei avaykaio yia Tov okoTo NG
TPOANYNC KAl TNC QVTIHETWIILONG TPOOTIABEIWY TIAPEPTIOdIONG TNG avadopdg, TapakwAuonc,
pHataiwong f kabuotepnong tng dlepelvnong N Twv AapBavopevwy PETPWY KaBwg Kal yla tnv
TIPOOTAGIA TWV EUTIAEKOUEVWY EVAVTL AVILTTOVWV.

16. MOINIKEZ KYPQZEIZ

O vopog tpoBAETEL o GUAAKLONG Kal XPNHATLKA TtoLvr] yla TtpdcwTta Tou: (a) tapepmodidouy n
ATIOTIEPWVTAL VA TtapePTodicouv tnv utTtoBoAr avadopdg, (B) mpoBaivouv ce avtimolva n Kwvouv
KakOBouAec dladikaaieg og BApog Twy avadpepoviwy kat (y) tapaplddouvy tnv UTIOXPEWON TAPNONC
TOU EUTIIOTEUTIKOU XAPAKTAPA TNC Tautotntag Twyv avadepoviwy. Emiong, pe mowvn puAdkiong
TOUAAXLOTOV U0 (2) ETWV KAl XPNHUATLKH TTOWVH TIHWPOoUVTAL Td TIPOcWTIA Td oTtoid
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£V YVWOoEL Toug TpoéPRnaoav oe Peudeic avadopég ) YPeudeig dnuodoleg amtokaAuelg. Av kamola amo
TIC TTApABACELG TEAECTNKE, TIPOC OPEAOC I Yia Aoyaplaco VOUIKOoU TIPOCWTIoU, TIRAMETAL O AUTO
OLOIKNTIKO TIPOCTIHO, TO YOG Tou oTtoiou dev PTtopei va eival Pikpotepo amod dka xiAdadec (10.000)
EUPW Kal HeyaAUTEPO amd Ttevtakooleg XALddecg (500.000) euvpw.

17. ENHMEPQZzH KAI EKMAIAEYZH

O YMIMA dacdalidel 6tL 6Aol ol epyalopevol TG Etalpiag kat tpitol evnuepwvovtal OXETIKA
He To Tteplexopevo TN MoAwtikng. H evnuépwon yivetal yEow TNEG ATtOCTOANG EVNUEPWTIKOU UAIKOU,
email, newsletters | pe dAAo pocdopo TPOTo avdloya Pe TNV Katnyopia twv epyalopévwy. H
MoAltikn eival mpooBaciyn os KABe tpitov, otnv emionun wotoceAida tng Etapiag. H duvatotnta
uttoBoAng twv avadopwv Ba eival svkoAa evromiown (MAatdopud, TNAEPWVO, NAEKTIPOVIKN
OlevBuvon K.ATL) Kal n dladikaoia uTtoBoANC Ba eUKOAN OTN XPNON, TIAPEXOVTAC ATTAEC KAl EVKOAEG
odnyiec otoug duvnTikoUC avadEPOVTEC.

Ou dpdoelg evnuépwong kat evalcBnrtomoinong dlaxeovtal TO00 £0WTIEPIKA OCO Kal
eEWTEPIKA, OTOUC €MEVOUTEG KAl OTOUG TIOTWTEG, wote va maywdel ot n GALENICA A.E.
UTTOOTNPIZEL TIG APXEG TNG AKEPALOTNTAC, TNG EVILHOTNTAC Kal TNg dtaddvelac.

18. TPOMOTMOIHZEIZ - ANAOEQPHZEIZ

H MoAwtikn uttokettal oe dlapkn a&loAoynon tng AtoupylkotnTag tne (1Biwe Katoti Kabe
Bdaownc avadopdc) kai, sdpooov KplBei avaykaio, 6a mpooapuodeTal OTIC ATIAITAOELE TWV VEWV
ouvOnkwy, Ba TpoToTolEiTAl, ETIKAIPOTIOLEITAL KAl avaBswpeital, TIPOKEWEVOU va BeATwvETaAL
OLVEXWC N arodoTikoTNTA Kal artoteAeopatikotnta tne. Kabe £ékdoon Ba katapyel tnv emOpevn.

YrtevBuvog MNapaiaBnic kat MapakoAovBnong Avadopwv (YMTA) €xel oplotei n EAlcdBet Mayldkou
tou lewpyiou. H emikowwvia pe tov YIMIMA kat n utoBoAn avadopdg sival duvatn pe toug ENC
TPOTIOUC:

1. 2to tnA¢dwvo : +30-6937424576

2. Me emotoAn, otn dlevBbuvon : EAeuBepiacg 4, Kndowd TK 14564, pe tnv €vdelén otov GAkeAo
: «<EMMIZTEYTIKH ANA®OPA MNMPOZ YTTMA GALENICA A.E.»

3. Me email otn dievBuvon nAektpovikoL Taxudpopeiou: Whistleblower@galenica.gr,
pe Bepa tou email : <EMMIZTEYTIKH ANA®OPA MPOZ YITMA GALENICA A.E.».

4. Méow OLadLKTUAKNG ebappoyng otnv NAEKTPOVLIKN
dlevBuvon: https://whistleblower.galenica.gr/#/
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Internal Reporting and Whistleblowing Policy (Law 4990/22)
POLICY ON INTERNAL REPORTING AND DISCLOSURE OF ILLEGAL CORPORATE ACTIONS
(LAW 4990/2022) AND EMPLOYEE PROTECTION (WHISTLEBLOWER)

1. INTRODUCTION

GALENICA S.A. (hereinafter the “Company”) adopts this internal reporting and whistleblowing
policy (hereinafter the “Policy”), which is aligned with the new regulatory requirements and
international best practices.
The Policy contributes to strengthening integrity, transparency, accountability, and to the
identification and implementation (enhancing the Internal Control System) of appropriate corrective
measures, as well as to the protection of employees and the interests of the Company.

In pursuing effective compliance with the continuously evolving legal framework, illegal acts and
omissions—often unintentional or inadvertent—can cause serious harm to the Company’s
production, commercial, and operational activities, and consequently, can seriously damage its
position, reputation, credibility, standing, and reliability (both with respect to its employees,
partners, and customers, and with private and public entities involved in its business, such as
financial institutions, auditing authorities, etc.).

GALENICAS.A. encourages and allows every employee, as well as any partner or business associate
(client, supplier, etc.) or third party, to internally disclose (report) improper or illegal conduct
confidentially or anonymously, so as not to jeopardize their relationship (employment,
collaborative, or personal) with corporate bodies and to avoid potential “retaliation” from those
implicated.

The Policy defines the principles and framework applied to ensure the Company is effectively
informed of critical events and can gather the necessary information and evidence to process,
investigate, and ultimately address any arising consequences in a timely manner. Reports are
managed and investigated with objectivity, confidentiality, and independence, respecting all parties
involved.

GALENICA S.A. assures that protecting individuals who decide to reportillegal conduct, as well as
safeguarding the personal data of both reporters and reported persons, is vital to the success of the
Policy and the achievement of the objectives of Law 4990/2022, within the principles of
accountability, transparency, social responsibility, and protection of the public interest, which the
Company always seeks to uphold.

The implementation of the Policy can contribute to the effective training of personnel and the
awareness of external parties who collaborate with the Company. The Policy represents a carefully
prepared study, has been approved by the Company’s Board of Directors (BoD), and commits the
Company to ensuring a high level of ethical and professional conduct while providing full guarantees
for zero tolerance toward illegal actions and for protecting individuals who make disclosures and
reports.

2. PURPOSE

Given that the purpose of Law 4990/2022 is to ensure a comprehensive framework for protecting
individuals who report violations of EU law and to implement Directive (EU) 2019/1937 of the
European Parliament and of the Council of 23 October 2019 on the protection of persons who report
breaches of Union law (L 305), the purpose of this Policy is:
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(a) to define the principles and framework for the operation of an internal mechanism for the timely
detection of unlawful and harmful behavior and for the management and investigation of reports
within the Company;

(b) to encourage all individuals referred to in Article 4 to submit a report if they become aware of
illegal conduct as described in Article 5, within the Company;

(c) to take and implement appropriate corrective measures aimed at restoring legality and
protecting employees and third parties;

(d) to prevent and ensure the timely suppression of violations within the Company, with the goal of
continuously safeguarding its reputation and standing.

3. DEFINITIONS OF TERMS

For the purposes and interpretation of the Policy, the following definitions apply. In cases where a
term is defined by national or EU legislation and covers the purposes of the Policy or, more broadly,
the needs for compliance with mandatory legal provisions, the legislative definition shall prevail:

(a) Report (or Complaint) means the provision, verbally or in writing, of information or clear and
reasonable assessments regarding actual or potential violations within the Company.

(b) Unacceptable refers to a report that pertains to a violation outside the scope of the Policy, or
that is unclear, indefinite, unreasonable, incapable of investigation, or manifestly excessive.
Malicious refers to a report knowingly made by the reporter that is untrue, made in bad faith or with
ulterior motives, aiming at purposes unrelated to those intended and protected by the relevant
provisions (e.g., extorting the Company, causing moral or material harm to a colleague or external
partner, indirectly promoting the interests of competitors or third parties, etc.).

(c) Reporter means the natural person (not a legal entity) who has or had a contractual relationship
with the Company, or is employed by or works for it (under any type of employment contract,
permanent or fixed-term, full-time or part-time, apprenticeship, project contract, mandate
contract, trainee lawyer, seasonal staff, etc.), or a third party (client, supplier, subcontractor,
external partner, etc., including their personnel), who in good faith reports or discloses information
regarding violations that they became aware of in the course of, or as a result of, such employment
or cooperation. This definition also covers individuals reporting violations based on information
obtained during recruitment or at other negotiation stages before entering a contract. Specifically,
protected reporters eligible for statutory protection include employees (regardless of employment
type, self-employed, consultants, shareholders, BoD members, executive and non-executive
members), managers or supervisory bodies (whether compensated or not), shareholders, BoD
members, any individuals working under the supervision and instructions of contractors,
subcontractors, and suppliers, former or prospective employees, facilitators of information
disclosure (intermediaries), collaborators of any kind, and third parties such as colleagues or
relatives of reporters, clients, suppliers, partners, personal businesses or legal entities affiliated
with the above, and consumers.

(d) Reported Person means the natural or legal person against whom a report or complaint has
been made, who is named or indirectly identified in the report, and to whom the alleged violation is
attributed or with whom the reported person is associated.
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(e) Retaliation means any direct or indirect act or omission by the Company, occurring within the
employment, collaboration, business, or client context, due to the report (and not for unrelated
reasons), which causes or may cause unjustified harm to the reporter or places them at a
disadvantage or in a worse position, such as, but not limited to, harassment (coercion, blackmail,
or marginalization), discriminatory treatment (e.g., denial of training), inappropriate or unjustified
performance evaluation, demotion (or denial of promotion), salary reduction, unjustified changesin
employment (e.g., change of duties, location, or working hours), negative reference, imposition of
disciplinary measures, termination of employment or collaboration, unfavorable comments, and
violation of personal dignity, particularly on social media.

(f) Good Faith means the state in which the reporter reasonably believes that the information
provided in the report is true, i.e., based on reasonable facts and/or circumstances that allow the
reporter to assume that their report is adequately substantiated.

(g) Sensitive Personal Data means personal data revealing racial or ethnic origin, political opinions,
religious or philosophical beliefs, or trade union membership, as well as the processing of genetic
data, biometric data for unequivocal identification, data concerning health, or data concerning the
sexual life or sexual orientation of a natural person.

(h) Reporting Channels are the channels through which reports are submitted and include the
methods, means, and tools the reporter may use to submit their report, as well as the person(s) to
whom they may address it.

(i) Responsible Officer for Receipt and Monitoring of Reports (RORMR) means the person
responsible for the receipt, management, investigation, and monitoring of the report.

(j) Report Management Committee (RMC) means the ad hoc committee that undertakes, on each
occasion, the management, investigation, and examination of the report.

4. SCOPE OF APPLICATION

Within the framework of this Policy, persons working at GALENICA S.A. are required to
report/disclose serious irregularities, violations, criminal acts, or serious indications that such acts
may occur, of which they become aware either due to or in connection with their duties, and which
relate to any person associated with the Company or providing services to it, whether natural or
legal.

Furthermore, GALENICA S.A. encourages and urges any third party associated with the Company to
report such improper behaviors or suspected incidents of illegal conduct. All reports/disclosures
are considered equally important and are processed equally by the Responsible Officer for Receipt
and Monitoring of Reports (RORMR) and the Company’s Management, regardless of their source.

A prerequisite forinclusion under the protection of the Policy is that the reportis made in good faith.
Reporters must have reasonable grounds and a reasonable belief, based on the circumstances and
the information available to them, that the information they provide is true. In any case, good faith
is presumed, unless it is proven that the report was made maliciously. In the event of a malicious
report, the protections described in this Policy do not apply.
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5. SUBJECT MATTER OF REPORTS

The cases that must be reported include, in particular, those referred to in Article 4 of Law
4990/2022 and Part | of its Annex (cases Ato C), as well as other cases aimed at protecting the rights
of employees and third parties, and the Company’s legitimate interests (cases D to K).

This Policy protects the disclosure (reporting/whistleblowing) of improper conduct within the above
categories that occurred in the past, is ongoing, or may potentially occur in the future. As a rule, the
passage of time since the occurrence of the event does not deprive the report of its value, nor does
it weaken the principles or the protection afforded to the reporter.

If any reporter falling within the scope of this Policy becomes aware that any of the following
misconductis taking place within the Company, they must proceed to submit a report without delay:

e Fraud

e Corruption/ abuse of power

e Bribery, violation of the gifts policy

e Conflict of interest

e Theft, embezzlement

e Forgery

e Personal data breach

e |Leakage of confidential information

e Money laundering

e Violation of competition law

e Violations relating to accounting, tax, and audit matters
o Violations relating to health and safety matters
e Violations of public procurement legislation

o Violations of environmental legislation

¢ Violations of consumer protection legislation

o Violations relating to cybersecurity

o Violence and harassment

e Discrimination

e Threats, blackmail

e Insult, slander, defamation

e Misuse of Company resources

e Violations that harm the reputation or purpose of the Company

This Policy does not cover:

o Disagreements regarding Management policies and decisions

o Personal matters and disputes with colleagues or supervisors

e Rumors

e Customer complaints relating to the quality of GALENICA S.A.’s products and services and
vigilance-related matters, which are handled in their entirety by the competent departments
and do not fall within the scope of this Policy

6. GENERAL PRINCIPLES

ANONYMITY:
A fundamental and inviolable principle of this Policy is the protection of anonymity and the
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confidentiality of the personal data of every person submitting a report, so that their legitimate
interests and reasonable expectations are not placed at risk. For this reason, the Company seeks to
ensure an environment of trust and data security, in order to encourage individuals to submit reports
in good faith and in a cooperative and collaborative spirit regarding illegal acts or serious offenses
that come to their attention.

It is clarified that, in any case, the disclosure of the reporter’s identity (and any other information)
may be mandatory, in particular where the case is investigated by the competent public or
prosecutorial authorities, i.e., within the framework of a legal obligation provided for by EU or
national law (and within administrative or judicial proceedings and investigations). Such disclosure
may be necessary to serve the purposes of Law 4990/2022 or to safeguard the defense rights of the
person against whom the report/complaint is made. In the event of disclosure, the reporter shall be
specifically informed in writing of the reasons for the disclosure of their identity and other
confidential information, unless such notification is prohibited or would undermine investigations
or judicial proceedings.

LACK OF SELF-INTEREST:
Due to the overall philosophy of this internal self-control procedure and the protection of the
reporter’s anonymity, no report may result in moral or material rewards, remuneration, or other
privileges or favorable treatment (promotion, preferential treatment, etc.) for the reporter. By way of
exception, this principle may be relaxed and moral recognition may be granted to the reporter only
in cases where the report concerns a matter of significant importance to corporate life that could
not have been disclosed otherwise, provided that the reporter submits a written request and
following a positive recommendation by the Responsible Officer for Receipt and Monitoring of
Reports (RORMR) and a decision by the Company’s Board of Directors.

LENIENCY:

If the reporter participated in the incident and bears part of the responsibility, they are not relieved
of their consequences and liabilities; however, their report and contribution to the detection and
investigation of illegal acts shall be taken into consideration in their favor, as an act of genuine
repentance, at least with respect to the Company’s claims against those responsible and the
Company’s position in judicial proceedings.

EQUAL TREATMENT:
All reports are initially subject to equal processing by the RORMR and the Company’s Management,
regardless of their origin or the alleged act. Any prioritization at a later stage may be based on the
seriousness of the act (particularly if it involves significant criminal liability), the serious infringement
of individual rights, the Company’s reputation and financial protection, and any immediate
precautionary measures that may need to be taken.

TRANSPARENCY:
The reporting process also aims to enhance transparency in corporate actions and to strengthen the
Company’s regulatory compliance.

PROTECTION:

Areporter acting in good faith shall not be subject to retaliation, regardless of the validity or outcome
of their report, and shall be protected from any reactions by the reported persons. However, if the
reporter acted in bad faith, with ulterior motives, or in a manner that unlawfully and culpably harmed
or could have harmed the rights of unjustly reported persons or third parties, the rights of the latter
shall be protected.
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7. RESPONSIBLE OFFICER FOR THE RECEIPT AND MONITORING OF REPORTS

The Responsible Officer for the Receipt and Monitoring of Reports (RORMR) may be an employee of
the Company or a third party who does not fall under any of the disqualifications provided by law.
Holding the position of a member of the Board of Directors or of the Company’s legal counsel does
not constitute an incompatibility for the role of RORMR. Where the RORMR performs other duties or
holds another position within the Company, the exercise of such duties must not affect their
independence or lead to a conflict of interest in relation to their responsibilities as RORMR.

A conflict of interest exists where the impartial performance of the RORMR’s duties is objectively
affected, in particular where a benefit or detriment, financial or otherwise, arises for the RORMR or
their family members (spouse or partner, relatives by blood or marriage in the direct line without
limitation and in the collateral line up to the second degree), as well as for natural or legal persons
with whom they maintain a special bond or particular relationship, hostility, or friendship.

The RORMR is appointed by decision of the Company’s legal representative for a term of one (1)
calendaryear, which may be terminated for serious cause. The term shall be automatically renewed
without the need for a new appointment decision, unless the RORMR resigns or a serious cause for
termination arises, which may occur at any time. The RORMR’s contact details (full name, mobile
telephone number, postal address, and email address), as well as the web application address
(URL), shall be communicated to all employees via corporate email and/or any other appropriate
means (printed notice, posting on the notice board) and shall be published on the Company’s
official website together with this Policy, so as to be accessible to any interested party.

The RORMR shall perform their duties with integrity, objectivity, impartiality, transparency, and
social responsibility, while respecting the rules of confidentiality and secrecy regarding matters of
which they become aware in the course of performing their duties. The RORMRis required to abstain
from handling specific cases and to declare any impediment to the Company’s Management
whenever a conflict of interest arises.

The RORMR has the following responsibilities:

(a) to provide appropriate information regarding the possibility of submitting a report and to make
such information available in a visible and accessible manner;
(b) to receive reports that fall within the scope of this Policy;
(c) to acknowledge receipt of the report to the reporter within seven (7) working days from the date
of receipt;
(d) to identify, collect, and analyze the necessary evidence;
() to conduct interviews in order to verify the factual circumstances;
(f) to take the necessary actions to refer the report to the competent bodies or to conclude the
procedure by archiving the report where it is incomprehensible and incapable of assessment, or
submitted maliciously or abusively, or does not contain facts constituting a breach of EU law, or
where no serious indications of such a breach exist, and to notify the reporter accordingly; in such
case, if the reporter considers that the matter was not handled effectively, they may resubmit it to
the National Transparency Authority (NTA);
(g) to ensure the protection of the confidentiality of the identity of the reporter and any third party
named in the report, preventing access by unauthorized persons;
(h) to monitor the report and maintain communication with the reporter and, where required,
request further information from them;
(i) to provide feedback to the reporter on the actions taken within a reasonable period, not exceeding
three (3) months from the acknowledgment of receipt, or, if no acknowledgment has been sent,
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within three (3) months from the expiry of the seven (7) working days following submission of the
report;

(j) to provide clear and easily accessible information on the procedures under which reports may be
submitted to the National Transparency Authority (NTA) and, where applicable, to public bodies or
institutional and other organs or bodies of the European Union;
(k) to seek specialized and experienced internal or external partners, depending on the needs of the
investigation;

(1) to prepare an investigation report, where required, and submit it to the Report Management
Committee (RMC);
(m) to monitor the legality of the procedure and compliance with the established timeline.

(n) designs and coordinates training and awareness-raising activities on ethics and integrity,
and participates in the formulation of internal policies aimed at strengthening integrity and
transparency within the Company.

8. REPORTING PROCEDURE

Any interested person may submit a report, using the template included in Annex 1 of this Policy, to
the Responsible Officer for the Receipt and Monitoring of Reports (RORMR) through four (4)
channels: by telephone, in writing (by letter), via electronic mail (email), and through an anonymized
online application provided by the Company (also accessible to persons with disabilities), which is
routed to the RORMR.

Upon a reasoned request by the reporter, the report may also be submitted through a personal
meeting with the RORMR, at a location outside the Company’s premises, within a reasonable time
following submission of the relevant request.

The reporter has the right, at their sole discretion and regardless of the method of submission, to
submit the report anonymously or by name (without waiving the protection of confidentiality of their
personal data). In case of doubt, any report shall be considered anonymous.

TELEPHONE COMMUNICATION:

In order to avoid any suspicion of information leakage and to ensure maximum protection of the
reporter’s right to anonymity, telephone communication between the reporter and the RORMR (and
vice versa) must always be conducted via a non-corporate telephone (this applies to Company
employees who are provided with a corporate phone), so that the Company does not have, even
potentially, access to external call data (such as the caller’s phone number, date of call, or call
duration).

LETTER:
The reporter may send a letter by post to the RORMR at an external address controlled by the latter,
with the following indication clearly marked on the envelope:

“CONFIDENTIAL REPORT TO THE RORMR - GALENICA S.A.”

EMAIL:
The reporter may send an email message to the RORMR at an external email address controlled by
the latter, with the subject line:

“CONFIDENTIAL REPORT TO THE RORMR - GALENICA S.A.”
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ONLINE APPLICATION:

The reporter may submit a report through the relevant electronic application provided at a specific
web address (URL), the operation of which is managed by GALENICA S.A.; however, the Company
does not have access to the content of the application. The report is submitted by completing the
relevant fields within the application.

9. CONTENT OF THE REPORT AND GUIDELINES FOR ITS SUBMISSION

(a) The report of misconduct should be made in good faith and without delay, as soon as the reporter
becomes aware of the misconduct.

(b) The submission of an identified (always confidential) report is recommended, as it allows
communication and the provision of additional information, should this be deemed necessary;
however, reports may also be submitted anonymously, in which case they are handled with exactly
the same attention and importance.

(c) Thereporter is not required to have absolute certainty regarding the improper conduct in order to
submit a report; a reasonable and justified suspicion, concern, or apprehension—based on the
perception of areasonable and prudent person—is sufficient. In seeking to obtain and collect further
information to support the report, the reporter must not engage in unlawful actions that could place
themselves, the Company, or any third party at risk.

(d) The report should be clear, specific, and contain as much information and detail as possible, in
order to facilitate its investigation.

(e) The report should include, at a minimum, the identity of the individual(s) who may have
committed the misconduct or irregularity (or at least their position and other useful identifying
details), the date or time period and the place where the reported incident occurred, the nature of
the misconduct (as assessed by the reporter), and as detailed a description as possible.

(f) The reporter should be available, either confidentially or anonymously, to provide further
information if requested.

(g) Personal data revealing racial or ethnic origin, political opinions, religious or philosophical
beliefs, trade union membership, genetic data, health-related data, data concerning an individual’s
sexual life or sexual orientation, as well as, in general, information that is unrelated to the incident
and does not serve the investigation and handling of the matter, should not be included in the report;
if such data are included, they shall be deleted by the Responsible Officer for the Receipt and
Monitoring of Reports (RORMR).

10. REPORT HANDLING PROCEDURE

Reports shall be examined with due diligence, impartial judgment, and objectivity. Upon receipt of a
report, the Responsible Officer for the Receipt and Monitoring of Reports (RORMR) shallimmediately
inform the Company’s legal representative, and a three-member ad hoc Report Management
Committee (RMC) shall be established, which shall design and conduct the investigation in order
to determine the validity of the report.

The RMC shall consist of one managerial executive (preferably related to the department in which
the violation is identified), the RORMR, and one member (including an external member, if
necessary) appointed by the Chief Executive Officer. No person named in the report—whether as an
alleged offender, accomplice, or witness—or any person identified with or closely connected to the
reported person shall participate in the RMC.
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The RORMR may maintain communication with the reporter throughout the investigation, request
clarifications or additional information, or seek their assistance. The RMC shall examine the
reported incidents with discretion and confidentiality, without becoming aware of the identity of the
reporter. Access by third parties to the information contained in the report is restricted; the report
and the critical facts it presents shall be disclosed only to the extent necessary and solely to those
persons deemed essential for the conduct of the investigation, who are bound, by virtue of their
duties and in advance, to comply with confidentiality and secrecy obligations.

All persons participating in the investigation in any capacity (including other employees who are
called upon to contribute due to their position, duties, or knowledge) must cooperate harmoniously
and substantively with the aim of resolving the reported incident. Where deemed necessary, and
depending on the subject matter of the investigation, additional professional support may be sought
from Company executives or external partners, such as legal advisors, external auditors, fraud
investigators, and specialized experts.

During the investigation stage, all parties involved shall be treated in accordance with the principles
of equality and fairness. In all cases, the presumption of innocence and the right to be heard shall
apply, and the confidentiality of information shall be safeguarded. The investigation shallcommence
and be completed as soon as possible following the submission of the report and its subsequent
assessment.

Upon completion of the investigation, the RMC shall submit its recommendations to the Company’s
Management in order to close the case (if the report is deemed substantively unfounded) or to adopt
appropriate internal corrective measures, disciplinary measures, legal actions, or to proceed with
lawful reporting to the competent authorities. GALENICA S.A. maintains a zero-tolerance policy
toward the offenses referred to in Article 5 of this Policy.

The aforementioned measures may include, indicatively and without limitation:

(a) additional training of employees and partners;
(b) establishment of new internal control safeguards;
(c) amendments to existing policies and procedures;

(d) imposition of disciplinary measures or other sanctions, including permanent
removal/termination;

(e) judicial and legal actions, including the pursuit of civil claims and the initiation of criminal liability
proceedings.

11. PROTECTION OF REPORTERS

GALENICA S.A. protects all persons falling within the scope of Article 4 who, in good faith, report
illegal conduct. Within this framework, any form of adverse treatment against any person who has
submitted a report is prohibited, even if the report is subsequently proven to be unfounded. The
Report Management Committee (RMC) and the Company’s Management ensure that no retaliation
occurs against any person who submits a report in good faith.

In particular, GALENICA S.A. undertakes that employees who have submitted a report shall not be
subject to retaliation, harassment or marginalization, intimidation or threats, or unfair treatment as
a result of their report (e.g., exclusion from training seminars, refusal of expense approvals, denial
of leave, unjustified negative performance evaluations, etc.). Unjustified changes to the
employment relationship as a result of the report are also prohibited. In the event of a malicious
report, the above protection does not apply.
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The same level of protection applies to third parties associated with reporters who could suffer
retaliation in a work-related context, such as colleagues or relatives of reporters. Where the reporter
is an external partner, premature termination or cancellation of contracts for goods or services as a
result of the report is not permitted.

Any act of retaliation must be reported immediately to the RMC and shall be investigated and
resolved. If the investigation establishes that retaliation has indeed occurred, disciplinary measures
and/or other sanctions shall be imposed against the perpetrator. The person accused of having
committed retaliation bears the burden of proving that their actions are not related to the report
submitted by the employee (reversal of the burden of proof).

If an employee decides to submit a report regarding an incident covered by this Policy in which they
were previously involved, the fact that they ultimately reported it shall be taken into consideration
in their favor in any subsequent disciplinary procedure or the imposition of any other sanction.

11. PROTECTION OF REPORTERS

GALENICA S.A. protects all persons falling within the scope of Article 4 who, in good faith, report
illegal conduct. Within this framework, any form of adverse treatment against any person who has
submitted a report is prohibited, even if the report is subsequently proven to be unfounded. The
Report Management Committee (RMC) and the Company’s Management ensure that no retaliation
occurs against any person who submits a report in good faith.

In particular, GALENICA S.A. undertakes that employees who have submitted a report shall not be
subject to retaliation, harassment or marginalization, intimidation or threats, or unfair treatment as
aresult of their report (e.g., exclusion from training seminars, refusal of expense approvals, denial of
leave, unjustified negative performance evaluations, etc.). Unjustified changes to the employment
relationship as a result of the report are also prohibited. In the event of a malicious report, the above
protection does not apply.

The same level of protection applies to third parties associated with reporters who could suffer
retaliation in a work-related context, such as colleagues or relatives of reporters. Where the reporter
is an external partner, premature termination or cancellation of contracts for goods or services as a
result of the report is not permitted.

Any act of retaliation must be reported immediately to the RMC and shall be investigated and
resolved. If the investigation establishes that retaliation has indeed occurred, disciplinary measures
and/or other sanctions shall be imposed against the perpetrator. The person accused of having
committed retaliation bears the burden of proving that their actions are not related to the report
submitted by the employee (reversal of the burden of proof).

If an employee decides to submit a report regarding an incident covered by this Policy in which they
were previously involved, the fact that they ultimately reported it shall be taken into consideration in
their favor in any subsequent disciplinary procedure or the imposition of any other sanction.

12. RIGHTS OF REPORTERS AND REPORTED PERSONS

The reporter has the right to be informed of the receipt of their report within seven (7) working days
from the date it is received by the Responsible Officer for the Receipt and Monitoring of Reports
(RORMR). The reporter shall also be informed of the actions taken within a reasonable period, not
exceedingthree (3) months from the acknowledgment of receipt, or, if no acknowledgment has been
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sent, within three (3) months from the expiry of the seven (7) working days following submission of
the report. In all cases, the reporter shall be informed once the investigation has been completed.

The reported person has the right to be informed of the offense for which they are accused, of the
persons who have access to the personal data contained in the report, and of the right to be heard
prior to any decision. However, where there is a serious risk that such information could hinder the
investigation of the case or the collection of necessary evidence, or could lead to the identification
of the reporter, such notification shall be postponed until that risk no longer exists.

If the report is proven to be malicious and the reported person has become aware of the content of
the report in the context of the investigation, they shall have the right to be informed of the identity
of the reporter (where the report was submitted by name), in order to exercise their rights.

13. REPORTS REGISTER

The Responsible Officer for the Receipt and Monitoring of Reports (RORMR) shall maintain a
confidential register of submitted reports and a file containing the relevant documents, which shall
be handed over to the next appointed RORMR. No other persons shall have access to the register,
except for competent administrative and judicial authorities, unless there is a serious reason for the
declassification of a case (e.g., for the protection of the rights of third parties), and only to the extent
necessary and sufficient to address such reason.

The register and the related file shall be retained for five (5) years, provided that no other lawful
grounds for their retention exist, and in accordance with the Company’s other policies. In any case,
reports shall be stored for a reasonable and necessary period in order to be retrievable and to
comply with legal requirements, and in any event until the completion of any investigation or judicial
proceedings initiated as a result of the report against the reported person, the reporter, or third
parties.

14. CONFIDENTIALITY - ANONYMITY

GALENICA S.A. encourages employees and external partners to raise concerns regarding potential
offenses through the available reporting channels. The Company further undertakes to make every
possible effort and to take all appropriate measures to protect the identity of reporters, reported
persons, as well as any other third parties involved, and to handle each case with full confidentiality
and discretion. Internal investigations are conducted under conditions of strict confidentiality, and
the confidentiality of information is safeguarded by all appropriate means, even where the specific
circumstances require a thorough and in-depth investigation.

In all cases, during the handling and investigation of a report, the identity of the reporter (where the
report is submitted by name) shall not be disclosed to any person other than the authorized
individuals responsible for receiving, monitoring, and investigating reports, namely the three (3)
members of the Report Management Committee (RMC), including any specialized external advisors
specifically appointed for the investigation of the incident, unless the reporter has given their explicit
consent or the report is proven to be malicious.

Anonymity is ensured through the implementation of appropriate technical and organizational
measures, primarily via the electronic anonymous reporting platform, which supports anonymous,
two-way communication and meets high security standards.
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15. PERSONAL DATA

Any processing of personal data related to this Policy, including any exchange or transmission
thereof to or by the competent authorities, shall be carried out in accordance with national and
European personal data protection legislation, including any specific statutory provisions, as well as
GALENICA S.A's Personal Data Protection Policy. The Company shall implement all necessary
technical and organizational measures to ensure the protection of such data.

The personal data of the individuals involved shall be protected and processed exclusively in
connection with the respective report and solely for the purpose of verifying whether the report is
substantiated and investigating the specific incident, within the framework of the application of Law
No. 4990/2022. Personal data that are not directly related to the report or are excessive shall not be
collected, or, if collected inadvertently, shall be deleted without delay. Sensitive personal data shall
not be taken into account and shall be deleted immediately, unless their processing is strictly
necessary for the subject matter of the report and the investigation.

Access to the data contained in reports (excluding, in any case, the identity of the reporter) shall be
limited to persons involved in the handling and investigation of the incident. The Company, acting as
data controller and by way of derogation from the relevant provisions of the General Data Protection
Regulation (GDPR), shall not provide information regarding the processing of personal data to the
reported person or to any third party acting as a data subject, who is named in the report or whose
personal data emerged during the investigation, for such period as required and insofar as deemed
necessary for the purpose of preventing and addressing attempts to obstruct the report, hinder,
frustrate or delay the investigation or the measures taken, as well as for the protection of the persons
involved against retaliation.

16. CRIMINAL SANCTIONS

The law provides for imprisonment and a monetary fine for persons who:
(a) obstruct or attempt to obstruct the submission of a report,
(b) engage in retaliation or initiate malicious proceedings against reporters, and
(c) violate the obligation to maintain the confidentiality of the identity of reporters.

Furthermore, persons who knowingly submit false reports or false public disclosures are punished
by imprisonment of at least two (2) years and a monetary fine.

If any of the above violations is committed for the benefit of, or on behalf of, a legal entity, an
administrative fine shall be imposed on that legal entity, the amount of which may not be less than
ten thousand euros (€10,000) and may not exceed five hundred thousand euros (€500,000).

17. INFORMATION AND TRAINING

The Reports Receiving and Monitoring Officer (RRMO) ensures that all employees of the Company
and third parties are informed about the content of this Policy. Information is provided through the
distribution of informational material, emails, newsletters, or by any other appropriate means,
depending on the category of employees concerned. The Policy is accessible to any third party via
the official website of the Company.

The reporting channels (platform, telephone, email address, etc.) shall be easily identifiable, and the
reporting procedure shall be user-friendly, providing clear and simple instructions to potential
reporters.
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Information and awareness-raising actions are disseminated both internally and externally,
including to investors and creditors, in order to establish that GALENICA S.A. supports and promotes
the principles of integrity, honesty, and transparency.

18. AMENDMENTS - REVISIONS

This Policy is subject to continuous evaluation of its effectiveness (in particular following any
substantiated report) and, where deemed necessary, shall be adapted to the requirements of new
conditions, amended, updated, and revised, with the aim of continuously improving its efficiency
and effectiveness. Each new version shall supersede the previous one.

The Reports Receiving and Monitoring Officer (RRMO) appointed is Elisavet Magiakou, daughter of
Georgios. Communication with the RRMO and the submission of reports may be carried out through
the following channels:

1. Bytelephone: +30 6937424576

2. By letter, sent to the address: 4 Eleftherias Street, Kifissia, Postal Code 14564, marked on
the envelope:

“CONFIDENTIAL REPORT TO RRMO - GALENICA S.A.”

3. By email to the email address: Whistleblower@galenica.gr,
with the subject line: “CONFIDENTIAL REPORT TO RRMO - GALENICA S.A”

4. Via the online application at the following electronic address:
https://whistleblower.galenica.gr/#/
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ANNEX 1

REPORT TEMPLATE

GENERAL INFORMATION

Reported by:

Date of Report:

Country:

Date of Incident:

PARTIES INVOLVED

Name of the person/partner
who allegedly committed
the violation:

Position of the person or
relationship to the partner
who allegedly committed
the violation:

Other parties involved in the
incident:

INCIDENT INFORMATION

Source (How was the
incident identified? e.g.,
employee
reports/complaints, during
audits by relevant
administrative staff)

Incident Category: (Ethics or
Regulatory Compliance)

Incident Subcategory:
(Bribery, non-compliance
with laws, etc.)

Relevant Project or process:




