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MoAwtikn iong petaxeipiong epyalopévwv

H MoAwtikn iong petaxeipiong twy epyalopevwy tng staipeiag GALENICA €xel okomo tn
BeoTion yevikoU TTAALGIOU yla TNV KATATIOAEUNON TWV dlakpioewy, Aoyw GUAOL, GUAETIKNAC
Kal €BVIKAC Kataywyneg, Bpnokeiag kat memoldrioswy, avannpiag, nAkiag, oeEouaAiikou
TI(POCAVATOALGHOU, OTOV TOPEA TNC ATTAoXOANCNG KAl TNG gpyaciac Kat tn d€ouevon tng
etalpeiag GALENICA étiouppopdwvetal ge tn vopuoBeaoia, ou toxVel toco otnv EAMAda 6co
kat dlebvwce.

H mapovoa lMoAttikA dLEmel Tig oxeoelg tng etalpeiagc GALENICA pe toug epyaldpevouc tnc.

H etalpeia deopeletal otl Ba akoAouBei ta mMPOTUTIA TNG NBLIKAC ETXELPNHATIKAG
OULUTIEPLPOPAC TIOU EUTIEPLEXOVTAL OTNV TIAPOUCA TIOALTIKH.

‘OMot ot gpyalopevol tng GALENICA umoxpeouvtal va cuphpopdwvovtal ge tTnv tThHpnon tne
mapovoag ToAltikAge. H {on petaxeiplon amoteAel éva BegpeAlwdec dkaiwpa Twv
epyadopevwy tng stawpeiac GALENICA. Ze kapia mepimtwon d¢ yivetal dlakplon twv
gpyadopevwy Adyw tou pUAou, NG NAkiag, Tng avamnpiacg, Twy TTPoBANUATWY Lyeiag, TNg
GUAETIKAG, €BVIKNG A €BVOTIKAC KATtaywyng, Twv BpNoKEUTIKWY i AAMWYV TIETIOBACEWY, TNG
OLKOYEVELAKNC I KOWWVIKAC KATAOTAONG, TWV YEVEAAOYLKWY KATABOAWY, i ToU 6eEO0VAALKOU
TIPOCAVATOALOHOU EVOC ATOHOU.

1. Mpooctateudpeva XapaKTNPLOTIKA:
i.lon peTaxeiplon avdpwy Kat yuvatkwv

Ol epyaldpevol tng stalpeiag GALENICA eite eival yuvaikecg eite dvtpeg, AapuBAvouv LOOTLUN
petaxeiplon oto B€pa TNG gpyaciag, cupumeplAapBavopevne tne long petaxeipong otav
kAvouv aitnon yla epyacia, Tne iong HETAXEIPLONC OTO XWPO Epyaciag, TNG MPooTaciag Twy
EYKUWV £pYalOPEVWYV KAl TWV UNTEPWYV TTou BNAdlouy, Twv Aoltwy Hopdwyv adelwv Adyw
HNTPOTNTAC N YOVEIKWY UTIOXPEWOEWY CUUPWVA HE TIC ETUHEPOUC VOHOKAVOVIOTIKEG
dlatdéslc.

ii. Avtipetwmnion aAAwyv popdpwyv dLakpiocewv oTnv epyacia

20pdwva pe tnv tapovoda ToAtik tng GALENICA amayopevetal va yivetatl dldkplon oto
TIPOCWTIO KATIOLOU AdYW:

e ®UAou, TautotnTag N Xapaktnplotikwy PUAou

* QUAETIKNG, €BVOTIKAC KAl EBVIKAG KATAYWYNC KAl HOPPOAOYLKWYV XAPAKTNPLOTIKWY
(TEX. XpWHA OEPUATOC I XAPAKTNPLOTIKA TIPOCWTIOU, HETAVACTEC, TPOOPUYEQ).

* OPNOKEVUTIKWY Kal AAAWYV TIETTOBACE WY
¢ Avarnpiac kat xpoviag madnonc
* >eEoUaALlkoU TIPOCAVATOALOHOU

¢ HAkiag
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e OlKOYEVELOKAG N KOWWVIKAG Katdotaong (r.X. emedn éva dtopo eivatr f dev eival
TIAVTIPEPEVO, AOYW TOU €100OAHATOC TOU 1 AOYW TOU TOTIOU KATOLKIAC TOU Kal TNG NAKiag Tou)

H mtapouoa oAtk anayopevet:

a) KaBe popdn dpeong N Eupeonc dlAkpLong Aoyw ¢UAOU, O CUOCXETIOUO BIWC PE TNV
OLKOYEVELOKN Katdotaon

B) tnv mapevoxAnon, T OefOUCAKR TIAPEVOXANON KAl OTOolAdATIOTE averdupntn
OLUTIEPLPOPA — AEKTLKN 1 CWHATLIKN — TTOL cuVOEETAL PE TO GUAO EVOC TIPOCWTIOU

Y) TNV OTIOLABATIOTE AlYOTEPO EUVOIKN HETAXEIPLON TIPOCWTIOU, TIOU CUVIEETAL UE TNV aAAayn
dUAoUL

0) KABe popdn dpeonc ) eppeonc dlakplong Adyw nAtkiacg
€) TN OaKploN TWwWV gpyalodévwy AOYw TNG OLKOYEVELOKNC TOUC Katdaotaong (vopog
4443/2016)

2. Nedia Mpootaociag
H MoAwtikn Mpootaciag kat'long Metaxeiplong twy epyalopévwy KatalapBAavel, EVOELIKTIKA:

a) TOUG OPOUCG IPOCRACNC OTNV Epyacia (KpLtnpla emAoyng, opot tpdécAnyinc)

B) TOUG OPOUC UTINPEGCLAKN G KAL ETTAYYEALATIKAC EEEALENC

y) Tnv mpocPacn otnv EMAyYEAHATIKA KATAPTION (ETAYYEAHATIKOC TPOCAVATOAICHOC,
avamnpooavatoAlopog, pabnteiag, eMPopdwong Kal andkKTNong TPAKTIKAC ETIAYYEAUATIKAG
eumelpiag)

d) TOUC OPOUC Kal TIC oLVONKeEG epyaciac (1Biwg amodoxeg, amodAuaon, vyeia, achdiela otnv

gpyaoia kat, tnv ion petaxeiplon twy urtoPndiwyv pog epyacia oe mepPiMTIwWon ToU EXEL
TtponynBei tepiodocg avepyiag, otnv arnacxoAnaon)

€) TNV 1BLOTNTA ToU €PYAlOUEVOU KAl TN CUUMETOXN OE OUVOLKAAOTIKEG ) ETIAYYEAUATIKEC
opyavwoelg (10iwg Tou dkalwpatog ekKAEyeLY Kal ekAEyeoBal)

OT) TA EMAYYEAUATIKA CUCTHAHATA KOWVWVIKAC aochAALoNC KAl TOUC OPOUC UTIAYWYNG 0€ autd
(mpootacia katd kKivdLVWYV acBévelag, avarnpiag, EPyATikol ATUXAHUATOC)

3. EUAoOYeg TPOCAPHOYEG YLA TA TPOCWTIA UE ELOLKECG AVAYKEG

MNava e€acdailcbei n TAPNON TN APXNC TNC IONC HETAXEIPLONC EVAVTL TIPOCWTIWY HE ELOIKEC
avaykec, TtpoBAETTovVTal EVAOYEC TIPOCAPHOYEC. AUTO onpaivel 6tL o epyodotng AauBdvel ta
evoedelydéva PETPA, avaloyd HE TIC AVAYKEG TTOU TIAPOUGCLAZOVTAL OE Pl CUYKEKPLUEVN
KATAOoTAON, WOTE TO TIPOCWTIO Pe OIKEC avAYKEC va PTopEel va €xel mpocPacn o B€on
epyaociag, va aockei n va mpodyetal oto eMAYYEAUA TOU, I TIPOKELUEVOU va TOU TIAPEXETAL
ekmaidevon, apkel Ta PeETpa autd va pn ouvemayovtal ducavaioyn emiBdpuvon yla tov
epyodotn.
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4. Avadopa napaBiacng tng mapovoag MOATIKAG

To TPOCWTIKO evBappuUveTal va avadEpel avnouxieg oxetika pe kabe ZAtnua tapapiaonc
Tne mapovoacg TOATKAG. Kavévag umdAAnAog Oe udlotatal eMIMTWOELS ylati Ayelpe
avnouxiec n avedepe mapafiaocn tng apoVoac TOALTIKAC.

5. Opwopoi

a. «apean dlakplon»: 0tav &va TIPOCcWTIOo, yia Adyoug ¢UAoU, GUANC XpwHATOC, EOVIKAC A
€6BVOTIKNG KATAYWYNCG, YEVEAAOYIKWY KATAPBOAWY, BPNOKEUTIKWY 1 AAWYV TIETTOOROEWV,
avartnpiag, mPOPANMATWY Uyeildag, nNAKKIAG, OLKOYEVEIOKAC 1 KOWWVIKAGC Katdotaong,
0e€OVOAIKOU TIPOCAVATOAICHOU, TAUTOTNTAC 1 XAPAKTNPLOTIKWY ¢UAoU udioctatal
petaxeiplon Alydtepo guvoikn amd authyv tnv omnoia vdioctatal, umeotn N 6a udiotato Eva
AAAO TIPOCWTIO O€ avaAoyn Kataotaon,

B. «€ppeon dLAKPLON»: OTav pia ek Tpwng oPewg oudetepn dataén, KPLTAPLO N TIPAKTLKN Ba
pUTTopovoE va BE0EL 0€ PELOVEKTIKN BE0N TTpOoWTIA PE E€va 1) TIEPLocOTEPA ATIO TA TIAPATIAVW
TIPOOTATEVOUEVA XAPAKTNPLOTIKA 0€ cUYKPLON HE AAAA TTIPOCWTIA, EKTOC av auth n dldtaén,
TO KPLITAPLO 1 N TIPAKTLKN JLKALOAOYEITAL AVILIKEIPEVIKWC ATt VOULPOo oTtdX0, Kal Ta péoa yia
TNV emtiteuén tou ev Adyw otoxou sival Tpocdopa Kal avaykaia,

Y. «TtapeVOXANon»: 0Tav ekdNAWveTAL AvemOupnTn cupTePldoPA CUVIEOHEVN UE Eva ATIO TA
TIAPATIAVW TIPOOTATEVOHEVA XAPAKTNPLOTIKA, HE OKOTIO N amoTEAeopa TNV tapaBiaon ng
QlOTIPETELAC TOU TIPOOWTIOU autol Kal tn Onuloupyia ekdoflotikol, exOplkou,
€EEVTEAOTIKOU, TATIEWVWTIKOU A ETOETIKOU TtEPIBAAOVTOC,

0. «0eOUAAKN TapevoxAnon»: otav ekdnAwvetal omoladnmote popdrn avermbuuntng
AEKTIKNG, KN AEKTIKAG 1 CWHATIKAG CcUUTIEPLPOPAG OEEOVAAIKOU XAPAKTNAPA, HE OKOTIO N
amotéAeoa TNV TIPOoPoA NG a&lompEMelag VO TPOCWTIOU, Wiwg pYe tn dnuoupyia
ekdoBLoTIKOU, EXBPLIKOUV, EEEVTEANOTIKOU, TATIEVWTLKOU N eTUOETIKOUV TtEPLBAAOVTOC.

€. «JlAKplon AOYyw oOxeoncg»: otav ekdnAwvetal AlyOTEPO €UVOIKNA HETAXeiplon &vog
TIPOCWTIOU AOYW TNG OTEVAC TOU OXEONC HE TIPOCWTIO 1 TTPOCWTIA PE £va ATIO TaA TTapamdavw
T(POOTATEVOUEVA XAPAKTNPLOTIKA.

OT. «3lAKpLon AOYyw VOUL{OHUEVWY XAPAKTNPLOTIKWY»: O0Tav eKdnNAwWveTAl AlydTEPO €UVOIKNA
HETAXEIPLION €&VOC TPOOWTIOU ToU elkAdetal OTL Jlabetel éva amd ta Tmapanavw
T(POOTATEVOUEVA XAPAKTNPLOTIKA.

{. «dTopa pe avarmnpior: tTa AToPd PE HOKPOXPOVIEC CWHATIKECG, PUXLKES, OLAVONTIKEG N
alcOntnplakég duoxEpeleg ol otoiec o aAnAeTtidpaon pe dladopa epumoddia, 1diwe Beopika,
TEPBAMOVTIKA 1 PTIOdIA KOWWVIKAC ocuptiepldopdg, duvavtal va mapspumodicovy Tnv
TIANPN KOl ATTOTEAECHATIKY CUHHETOXH TWV ATOPWY AUTWY OoTnV Kowvwvia oe ion Bdon pe
Toucg AAouc. (N. 4488/2017, ap. 60 tap. 1.).

NopoOeoia
e OAHTIA 2000/43/EK tng 29n¢ louviou 2000 tou ZupBouAiov tneg Eupwmaiknhc Evwong :

«Mepl edappoync NG apXAC TNG (ong peTaxelplong MPOoWTWY ACXETWCE PUAETIKAG N
€6VOTIKNC TOUC KATAYWYNC».

e OAHTIA 2000/78/EK TOY XYMBOYAIOY tng 27n¢ NoeuBpiov 2000 yia tn «dlapdpdwaon
YEVIKOU TIAaLoiou yla tnv ion petaxeiplon otnv anacxoAnaon Kat tnv epyacia».
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e OAHTI'IA 2002/73/EK tng tou ZupBouAiou tng EvpwnaikngEvwong

* Nopog 3304/2005: «<Edappoyn Tng apxng Ing iong petaxeiplong aveEaptntwe GUAETIKAG N
€BVOTIKNG KATAywyng, OpnoKeuTIKWY N AMwv TEemolbrioewy, avamnpiag, nAkiac n
YEVETAOLOU TIPOCAVATOALCHOU>.

e Nopog 3488/2006 (PEK 191/A/11-9-2006): «Edappoyn tng apxng tng iong petaxeipong
avopwy Kal yuvalkwy 6cov adopd otnv mpocfacn otnv anacxoAnon,

OTNV EMAyYEALATIKN eKTtaideuon Kal avéAlEn, otoug 0POoUC Kal OTIC CUVONKEC Epyaciag kat
AAAeg ocuvadeic dlatdéelg»

* OAHTIA 2006/54/EK tng 5n¢ louAiou 2006.

e Nopog 3769/2009 (PEK 105/A° 1.7.2009): «Edappoyn tng iong petaxeipiong avdpwyv Kat
yuvalkwy ocov adopd tnv mpocBacn o ayadd Kal UTINPECIEC KAL TNV TIAPOXN AUTWY KAl
AAAeg dlataéele»

e OAHTI'IA 2010/41/EE tou EupwraikoU KowvoBouAiou

e Nopog 3896/2010 (PEK 207/A" 8.12.2010): «<Edappoyr TNG apxng Twy icwv EVKALPLWYV Kal
Tne long petaxeiplong avdpwy Kal yuvalkwy oe Bépata epyaociag kal amaocxoAnong —
Evappodvion tng keipevng vopoBeoiag pe tnv Odnyia 2006/54/EK tou EupwtaikoL
KotwvoBouAiou kat tou ZupBouAiou, Tng 5n¢ louAiou 2006 kat dAec cuvadeic dlata&ele»

e Nouog 4074/2012 (kUpwon amod tnv EAAGda tng AleBvoucg ZupBdoewce tov OHE yua ta
OLKALW PATA TWV AtopwyV pe avamnpia kat to Mpoalpetikd NMpwtokoAAS TNC).

e Nopog 4097/2012 (PEK 235/A° 3.12.2012): «Edapuoyn tng apxng iong petaxeipong
aAvopWYV Kal YUVAIKWY KAtd TNV AoKNon autoteAoUC €TMAyYYEAUATIKAC dpAoTnPELOTNTAG —
Evappodvion tng vouoBeaoiag pe tnv odnyia 2010/41/EE touv EupwraikoV KowvoBouAiou»

* NOopocg 4443/2016: «yla TNV ion petaxeiplon aveaptntwe e6VIKNAC A GUAETIKAC KATAYWYNG,
BpNOKELTIKWY f AAAWV TIETIOLBACE WY, avamnpiag n xpoviag madnong, NAkiag, olKoyEVELAKNC
N KOWWVIKAC Katdaotaong, oeEOUAAIKOU TIPOCAVATOAIOHOU, Tautotntag ¢uvAou n
XAPOAKTNPLOTIKWY GUAOU»

* Nopog 4488/2017, (cupmAnpwaon tou v. 4074/2012 pe tn B£oTon Tou yevikoU TAalciou
puBuicewv kat’ edappoyn tng Atebvoug Zuppaceswc touv OHE).

¢ [1K, Ap. 337, tap. 1: MpooBoAn NG YEVETNOLAG AELOTIPETIELAG
* JuvOnkn Tou Apotepvtap Tng EvpwmnaikngEvwong

H emomtteia tng epappoyng Tou vOpou Kal TG mpowbnong tne apxng tng long petaxeiplong,
exeLavatedel oe aveAptnTto dNUOGCLO PoPEA KAl CUYKEKPLUEVA OTOV 2UVHYOPO Tou MoAlTh.

MpoPAETOVTAL OLOKNTIKEG KAl TIOWIKEG KUPWOELC O TEPUTTWOEL TapaBiaong Ing
vopoBeaoiac.
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Equal Treatment of Employees Policy

The Equal Treatment of Employees Policy of GALENICA aims to establish a general
framework for combating discrimination on the grounds of gender, racial or ethnic origin,
religion or belief, disability, age, and sexual orientation in the field of employment and work,
as well as to affirm GALENICA’s commitment to comply with applicable legislation in force
both in Greece and internationally.

This Policy governs the relationship between GALENICA and its employees.

The Company is committed to adhering to the standards of ethical business conduct
incorporated in this Policy.

All employees of GALENICA are required to comply with this Policy. Equal treatment
constitutes a fundamental right of GALENICA employees. Under no circumstances shall
employees be discriminated against on the grounds of gender, age, disability, health
conditions, racial, national or ethnic origin, religious or other beliefs, family or social status,
ancestry, or sexual orientation.

1. Protected Characteristics :
i. Equal Treatment of Men and Women

Employees of GALENICA, whether women or men, receive equal treatment in employment,
including equal treatment in recruitment, equal treatment in the workplace, protection of
pregnant employees and breastfeeding mothers, and entitlement to maternity leave and
other parental or family-related leave, in accordance with applicable laws and regulations.

ii. Addressing Other Forms of Discrimination in Employment

According to this Policy, discrimination against any individual on the basis of the following
is prohibited:

e Gender, gender identity, or gender characteristics

e Racial, ethnic, or national origin and physical characteristics (e.g. skin color or facial
features, migrants, refugees)

e Religious or other beliefs

e Disability or chronicillness

e Sexual orientation

o Age

e Family or social status (e.g. marital status, income level, place of residence, or age)
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This Policy prohibits:

a) Any form of direct or indirect discrimination on the grounds of gender, particularly in
relation to family status

b) Harassment, sexual harassment, and any unwanted verbal or physical conduct related
to a person’s gender

c) Any less favorable treatment related to gender reassignment

d) Any form of direct or indirect discrimination on the grounds of age

e) Discrimination against employees on the basis of family status (Law 4443/2016)

2. Areas of Protection
The Policy on Protection and Equal Treatment of Employees applies indicatively to:

a) Conditions of access to employment (selection criteria, recruitment conditions)

b) Terms of professional and career development

c) Access to vocational training (career guidance, retraining, apprenticeships, continuing
education, and acquisition of practical professional experience)

d) Terms and working conditions (including remuneration, dismissal, occupational health
and safety, and equal treatment of job applicants who have previously experienced
unemployment)

e) Employee status and participation in trade unions or professional organizations
(including the right to vote and to stand for election)

f) Occupational social security schemes and conditions for participation therein
(protection against risks such as illness, disability, and occupational accidents)

3. Reasonable Accommodation for Persons with Disabilities

In order to ensure compliance with the principle of equal treatment for persons with
disabilities, reasonable accommodations shall be provided. This means that the employer
shall take appropriate measures, depending on the needs arising in a particular situation,
to enable a person with a disability to have access to employment, to perform or advance
in their profession, or to receive training, provided that such measures do not impose a
disproportionate burden on the employer.

4. Reporting Violations of This Policy
Employees are encouraged to report any concerns regarding violations of this Policy. No

employee shall suffer adverse consequences for raising concerns or reporting a violation of
this Policy.
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5. Definitions

a. “Direct discrimination”: occurs where a person is treated less favorably than another
is, has been, or would be treated in a comparable situation on grounds of gender, race,
color, national or ethnic origin, ancestry, religious or other beliefs, disability, health
condition, age, family or social status, sexual orientation, gender identity, or gender
characteristics.

b. “Indirect discrimination”: occurs where an apparently neutral provision, criterion, or
practice would put persons with one or more of the above protected characteristics at a
particular disadvantage compared with others, unless such provision, criterion, or practice
is objectively justified by a legitimate aim and the means of achieving that aim are
appropriate and necessary.

c. “Harassment”: occurs where unwanted conduct related to one of the above protected
characteristics takes place with the purpose or effect of violating the dignity of a person and
of creating an intimidating, hostile, degrading, humiliating, or offensive environment.

d. “Sexual harassment”: occurs where any form of unwanted verbal, non-verbal, or
physical conduct of a sexual nature takes place with the purpose or effect of violating the
dignity of a person, in particular by creating an intimidating, hostile, degrading, humiliating,
or offensive environment.

e. “Discrimination by association”: occurs where a person is treated less favorably due
to their close relationship with one or more persons possessing a protected characteristic.

f. “Discrimination by perceived characteristics”: occurs where a person is treated less
favorably because they are assumed to possess one of the protected characteristics.

g. “Persons with disabilities”: persons with long-term physical, mental, intellectual, or
sensory impairments which, in interaction with various barriers—particularly institutional,
environmental, or attitudinal barriers—may hinder their full and effective participation in
society on an equal basis with others (Law 4488/2017, Article 60, para. 1).

Legislation

¢ Council Directive 2000/43/EC of 29 June 2000: “Implementing the principle of equal
treatment  between  persons  irrespective  of racial or ethnic origin.”
¢ Council Directive 2000/78/EC of 27 November 2000 establishing “a general framework
for equal treatment in employment and occupation.”
o Council Directive 2002/73/EC of the European Union.
e Law 3304/2005: “Implementation of the principle of equal treatment regardless of racial
or ethnic origin, religious or other beliefs, disability, age, or sexual orientation.”
e Law 3488/2006 (Government Gazette 191/A/11-9-2006): “Implementation of the principle
of equal treatment between men and women with regard to access to employment,
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vocational training and advancement, working conditions, and other related provisions.”
o Directive 2006/54/EC of 5 July 2006.
e Law 3769/2009 (Government Gazette 105/A/1.7.2009): “Implementation of equal
treatment between men and women with regard to access to and supply of goods and
services and other provisions.”
o Directive 2010/41/EU of the European Parliament.
e Law 3896/2010 (Government Gazette 207/A/8.12.2010): “Implementation of the principle
of equal opportunities and equal treatment of men and women in matters of employment
and occupation — Harmonisation of existing legislation with Directive 2006/54/EC of the
European Parliament and of the Council of 5 July 2006 and other related provisions.”
e Law 4074/2012: Ratification by Greece of the United Nations Convention on the Rights of
Persons with Disabilities and its Optional Protocol.
* Law 4097/2012 (Government Gazette 235/A/3.12.2012): “Implementation of the principle
of equal treatment between men and women in the exercise of self-employed professional
activity — Harmonisation of legislation with Directive 2010/41/EU of the European
Parliament.”

e Law 4443/2016: “Equal treatment regardless of nationality or racial or ethnic origin,
religious or other beliefs, disability or chronic illness, age, family or social status, sexual

orientation, gender identity or sex characteristics.”
e Law 4488/2017: Supplementing Law 4074/2012 by establishing the general regulatory
framework for the implementation of the UN Convention.

o Criminal Code, Article 337(1): Offence against  sexual dignity.
* Treaty of Amsterdam of the European Union.

The supervision of the implementation of the law and the promotion of the principle of equal
treatment has been entrusted to an independent public authority, namely the Greek
Ombudsman.

Administrative and criminal sanctions are provided for in cases of violation of the
legislation.



