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QAPHAKEUTIKA
Biounxavia A.E.

MoAttik AvOpwrtiviwv AKawwpAaTwy
1. Eloaywyn

H mapovoa MoAttik AvBpwTtivwy Aikkaltwpdtwy Beotidel 1o TAAicl0 Pe TO oTtoio
dlaodaAidetal 0 oeBacCPOC TNG AEOTPETELAG KAl TWV BEPEAWdWY JIKAIWHATWY KABe
atopou. Avayvwpidoupe O0TL ol dpaoctnpldtnIeg Ylac GAPUAKEUTIKAC eTalpeiag emtnpedlouy
gpyalopevoug, ouvepydateg, aobeveic, TPOUNOEUTEC KAl TOTUKEC KOowwviegc Kkat
Oeopeuvdpaote va Asttoupyolpe pe uteuBuvotnta, dladdavela Kal pPndevikn avoxr oe
TapaBldoelc avlpwivwy SIKALWHATWV.

H etaipeia €xel Ndn uvloBetnoel kat epappolel Kwdikeg kat MoAtikeg oe edappoyn NG
loxvouoag vopoBeoiag ylwa TNV TPooTacia Twv e€pyalOPEVWY KAl TOU E£Pyaclakoy
TePLBAAOVTOC, KOBWC KaL TNG £V YEVEL DPACTNPLOTNTAG TNC, OTTWC eVOELKTIKA Kwdika HBKAG
(Code of Ethics), Kwdika katd tng AtadpBopdc kat tng Awpodokiag (Anti-Corruption & Anti-
Bribery Policy), AnAwon MoAwtiknc yla tnv kataroAeunon tneg AtadBopdc kat tnv Nopwun
Mpowbnon twv Mpoiovtwyv (Anti-Corruption Policy Statement and Lawful Promotion of
Products), MNMoAwtikn ‘long Metaxeipione Epyalopévwy, Environment, Health and Safety
Policy, MoAwtik Ecwtepikwyv Avadopwyv tou N. 4990/2022, MoAwtikn yia tnv MpoAndn tTwv
Alakpioewv kat tnv KatamoAéunon tng Biag kat tng NMNapevoxAnong.

H mapoVoa MoAtikn AvBpwTtivwy AlKkalwpdtwy epapuodetal auToTEAWC Hev, og KABe dg
TlEPIMTWON oLVOUACTIKA PE TIC Ttapardvw MoATikEg Kal Aotrtd Keipeva, ol TiPoBAEPEL; TWY
ottoiwyv epappdlovtal KATA TTEPITITWON KAl avaAoyikda.

H MoAttiki evbuypappidetal pe:

—  Tnv Owoupevikn AlakApuén AvBpwTtivwy AlKAlWHATWV.

— Tic @epeAwdelc Zuppaoclc tne AteBvouc Opyavwonc Epyaociac.

— TicKatevBuvthpleg Apxeg tou OHE yia Emixelpnoelg kat Avepwriva Alkatwpata.
— Toucg 2toxouc Buwolpng Avamtuénc (SDGs).

2. Nedio Edappoyng

H MoAwtikn epappoletal o OAa ta mineda:
— Aloiknon, epyalOpevoL Kal CUVEPYATEC.
— MpopnBeutég, utepyoAdpol kat Aotrtol Tpitol e Toug otoioug dlatnpou e
ETUXEIPNHATIKEG OXEOELC.

Avapévoupe ano 6Ad ta HEpn va ogBovtal Kal va LIBeToUV TG IBLleg apxEC.
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3. Baowkég Asopeloselg

3.1 Yyeia kat Acpdaiela otnv Epyacia
AlaodaiiCoupe aodaAéc Kal LYLEC epyaclako TeplBAMlov, pe €udacn otnv TPOANYN
KO UVWY, Tn cLPpOpdwon Pe tn vopobeaoia kal tn cuvexn BeAtiwaon. Idlaitepn mpoooxn

Oivetal otnv Tpootacia 0cwyv gpyadovial oe XWPOUC EPEUVAC, TIAPAYWYNAC Kal dlakivnong
dappAKWV.

3.2 Antayopeuon Alakpioswyv kat MpowOnonlowv Eukatplwy

Asopeuvdpaocte va mapexoupe ioeg eukalpieg aveaptitwe dvAoU, nAkiag, £6BvikoTnTAC,
Bpnokeiag, avamnpiag, oefovaAlkol TPOCAVATOAICHOU 1 AAAOU XapakInplotikol. H
TolkIAopopdia kat n cupmepiAnPn amoteAolV aAvaATTOOTIACTO HEPOC TNG ETALPIKAG HAG
KOUATOUpPAG.

3.3 EAsuBepia Ekdppaong kat ZuAloyikng Eknpoocwtinong

2eBoOpaoTte To dKAlWHA TWV epyalOpEVWY 0T GUAAOYLKN dlampaypAteuon KAl TOV KOWVWVIKO
oldAoyo, Xxwpic ofo avtiroivwy f dlakpioswv.

3.4 Antayopeuon Mawdikng kat Katavaykaotikng Epyaciag

Amtayopeloupe pnNTd KABe popdn TTAdIKAC | KATAVAYKACTIKNAC epyaciacg, T0o0 oTig OIKEG Yag
0pPAOCTNPLOTNTEC OCO KAl OE AUTEC TWV CUVEPYATWY HAC.

3.5 Aikateg 2uvBnkecg Epyaciag

E€aocdalidovpe allompeteic apolBég, coppoTtia eMAYYEAUATIKAG KAl TIPOCWTIKAC (WAC,
oeBacpd otn PNTPOTNTA/TTATPOTNTA KAL OTLC OLKOYEVELAKEG avaykec. Ot 6pol epyaoiag pag
uTtepBaivouv ta eAdxXLoTa 0pla TNG vopobeaiag, otmou eival ePIKTO.

3.6 2eBaopoc Tommkwyv KowvotAtwy Kat AcBevwyv

Avayvwpidoupe tnv euBLVN Pag amévavTl OTIC KOWVWVieg OTtou dpacTnELOTIOIOUHACTE Kal
otoug acbBeveig ou e€umtnpetolpe. Aeopevopaote va dtachaliidoupe tnv pooBacn oe
aocdaln, ATMOTEAECHATIKA KAl LPNAAG TOOTNTAG GAPHAKEUTIKA TPOIOVTA, TIAPEXOVTAC
akpBeic MAnpodopiec kal tpooTatevovTag To dIKAlWHA oTNV UyEid.
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3.7 Npootacia MpoowTtikwy AedoPEVWYV

2eBOpaOTE KAl TIPOOTATEVOUUE TA TIPOCWTILKA dedopéva epyalopEVY, CUVEPYATWY KAl
aocBevwy, cVPPwva e Tov levikd Kavoviopo Mpootaciag Asdopevwy (GDPR).

4. Aé¢ovca EmpéAela kat Avadopeg
— Edappodoupe dadikacieg déovoag EMIPEAELQC YIA TOV EVIOTUOUO Kal TNV tpoAndn
TapaBldcewyv avBpwtivwy diKaAwPATwy otnv £$hodlacTikn aAuacida.
— EvBappuUvoupe 0Aoucg Toug epyalOPEVOUC KAl CUVEPYATEC va avadEPouy avnouxiegn
TapaBldoelc pEow ETHONPWY dLAVAWV.
— AlodaAiidovpe OTL ol avadopec efetadovial PE EUTIOTEUTIKOTNTA KAl Xwplig

avtirowva.

5. AlakuBEpvnon kat AvaBswpnon

H MoAwtikn eykpivetatl amo tn Aloiknon kat e€stadetal o etola Bdon N otav anatteitatl anod
aAAayYEC OTO VOUOBETIKO 1 KAVOVLIOTIKO TTAAio1o.
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Human Rights Policy
1. Introduction

This Human Rights Policy sets out the principles and commitments governing the
Company’s approach to respecting and protecting human dignity and fundamental human
rights. The Company recognizes that, as a pharmaceutical organization, its activities may
have an impact on employees, partners, patients, suppliers, contractors, and local
communities.

Accordingly, the Company is committed to conducting its business responsibly, ethically,
and transparently, demonstrating zero tolerance toward any form of human rights violation
across its operations and value chain.

The Company has adopted and implements a comprehensive framework of Codes and
Policies in compliance with applicable legislation and regulatory requirements, aimed at
safeguarding employees, the working environment, and its overall business conduct. These
include, indicatively, the Code of Ethics, the Anti-Corruption & Anti-Bribery Policy, the Anti-
Corruption Policy Statement and Lawful Promotion of Products, the Equal Treatment of
Employees Policy, the Environment, Health and Safety Policy, the Internal Reporting
(Whistleblowing) Policy pursuant to Law 4990/2022, and the Policy for the Prevention of
Discrimination and the Combating of Violence and Harassment.

This Human Rights Policy operates autonomously and, where applicable, in conjunction
with the aforementioned Policies and other relevant internal documents, whose provisions
apply cumulatively, as appropriate and proportionate.

This Policy is aligned with internationally recognized standards, including:
e The Universal Declaration of Human Rights (UDHR);
¢ The Fundamental Conventions of the International Labour Organization (ILO);
e The United Nations Guiding Principles on Business and Human Rights (UNGPs);
e The United Nations Sustainable Development Goals (SDGs);
e The principles of ISO 26000 on social responsibility.
2. Scope of Application
This Policy applies to all aspects of the Company’s activities and relationships, including:
¢ Members of Management, employees, and collaborators;
e Suppliers, subcontractors and any third parties with whom the Company maintains

business relationships.

The Company expects all such parties to respect and adhere to the principles set out herein
and to operate in a manner consistent with applicable human rights standards.

3. Core Commitments
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3.1 Occupational Health and Safety

The Company is committed to providing a safe, healthy, and secure working environment.
This includes proactive risk prevention, strict compliance with occupational health and
safety legislation, and continuous improvement of relevant systems and practices.
Particular attention is given to employees engaged in research, manufacturing, and the
distribution of pharmaceutical products.

3.2 Non-Discrimination and Equal Opportunities

The Company promotes equal treatment and prohibits discrimination of any kind based on
gender, age, nationality, ethnic origin, religion or belief, disability, sexual orientation, or any
other protected characteristic. Diversity, equity, and inclusion are fundamental elements
of the Company’s corporate culture and human capital strategy.

3.3 Freedom of Association and Collective Representation

The Company respects the right of employees to freedom of expression, freedom of
association, collective bargaining, and participation in social dialogue, in accordance with
applicable laws and without fear of retaliation, intimidation, or discrimination.

3.4 Prohibition of Child Labor and Forced Labor

The Company strictly prohibits any form of child labor, forced labor, or compulsory labor,
both within its own operations and throughout its supply chain. The Company takes
appropriate measures to prevent, identify, and address such practices.

3.5 Fair and Decent Working Conditions

The Company is committed to ensuring fair remuneration, reasonable working hours, work-
life balance, and respect for maternity, paternity, and family-related rights. Where feasible,
employment conditions exceed minimum legal standards, reflecting the Company’s
commitment to decent work.

3.6 Respect for Local Communities and Patients

The Company acknowledges its responsibility toward the communities in which it operates
and the patients it serves. It is committed to promoting access to safe, effective, and high-
quality pharmaceutical products, providing accurate and transparent information, and
safeguarding the fundamental right to health.

3.7 Protection of Personal Data and Privacy
The Company respects and protects the personal data and privacy of employees, partners,

patients, and other stakeholders, in full compliance with the General Data Protection
Regulation (GDPR) and applicable data protection laws.
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4. Human Rights Due Diligence and Reporting
In line with the UN Guiding Principles on Business and Human Rights, the Company:

e Implements human rights due diligence processes to identify, assess, prevent, and
mitigate potential or actual adverse human rights impacts within its operations and
supply chain;

e Encourages employees and business partners to report concerns or suspected
violations through established and secure reporting channels;

e Ensures that all reports are handled confidentially, fairly, and without retaliation
against reporting persons.

5. Governance, Monitoring, and Review

This Policy is approved by the Company’s Management and is communicated internally
and, where appropriate, externally. Its implementation is monitored on an ongoing basis
and reviewed annually or whenever required due to changes in the legal, regulatory, or
operational environment.



